ee se a 
1s ide tian Steak 














, da of Aristotle thers has been almost hopeless 
disagreement about education: about its value and purpose; about 
its curricula an Each class or group in the State has 
been Doers concep ak in terms of individual experience only. 

age of ineluctable commercialism adds to this 
Pp the question of cost. In the jargon of 
place ‘we aak: What kind of education do we want, and 
how much man we ‘‘pay down’”’ in cash? 
Th has come when education must be ‘‘sold’’ to the 
mass of our people—even as automobiles are sold: by organized 
publicity ‘the appeal of advertising. 

But who are the logical salesmen? Who are to be the leaders 
in this movement? 

The organized teachers, without a doubt. Theirs is the oppor- 
tunity and the manifest duty to win over the great body of our 
citizens to the cause of education. 

Education in this Province is a problem of organized leader- 
ship. Will the teachers accept the challenge? 
































THIS IS THE CRUCIAL M 


The next six weeks mean everything to your pupils. “School helps are teebly 


able now. 


Exercises in in Arithmetic for Grades 2, 3, 4, 5. (state 
whith grade is required), per copy 
COMPOSITION AND GRAMMAR 
Tearhing to Speak and Write, Part I., Dickie 
Brercives to Speak and. Write, Part IL, Dickie 
a in 


Astronomical and Mathematical Geography 
HISTORY AND GIVIES 


Have your scholars read these today: 


demand for S¢hool Fairs and: pupil 
those required now are ahs = 


Plasticine, all colors, per 1... oc ee 4 
Galored Crayons, per box: oi... seve eves 
Reeves’ Water Colors, No, 158A, per box 
Prang’s Water ©olors, No. 8, 


Construction Paper, all cape 18"? x 24", doz. . . 50¢ 
Smaller sizes in packages of 100 sheets, each, 25e to 
Mounting Boards, all colors, 11’*.x 14°’, flozen $1.00. 
Mounting Boards, all colors, 22’'.x beg” per dozen $3.75. 
Poster or Enginex Paper, in packages o ) sheets, = 
all sizes, per package .. ; 
Pulp Board, 6%/,'' x 944’', per package 
Plant Mount Paper—Heavy, 114° x 16 
spaces for name of school. Per dozen 


Inedct ‘Pins, per 100. ee ee ek Sipecenarn eres se a 


See Phebe we was 


@arriage Gharges Are Additional to the Above Prices 


F. E. OSBORNE. ccsoor sureuy novse 


Calgary, 











[Se ean NCS 
O snuereememoeeR aueena 





Here Is an Interesting Letter — 


Fortuna, Calif. 
Dec. 1, 1924. 
Corona Pacific Typewriter Company, Inc. 
546 Market St., 
San Franciseo, Calif. 


Attention: M.. L. McDonell. 


Corona Number 1510894 which you delivered to 
me several. days ago has been a great surprise to 
me. Whend bought it I cid not expect very much 
from a portable; but since using it less than 2 
week I frankly say that I would not trade it in 
for any other standard machine, portable or uo 
portable. 


i ‘am perfectly familiar with every standard 
machine on the market today, = Eackcens believe 
that the Corona is a big.improvement over them 
all, 


I shall take great pleasure in recommending your 
machine to anyone who.is in doubt, because I feel 
certain that within a few years this machine will 
replace many of the larger machines, not only in 
business, but also in commercial schools. 


Let me thank you for your insistance upon my 


giving this machine a fair trial.” With kindest: « 
personal rceards, I am, es 
Sincerely ges 
J. BADURA.- 

Head Obomenta Dept. 


Fortuna Union High School. 


Call and let us show you this remarkable Corona oe 
Four, or else write for full information, 


Standard Typewriter 
Company 


606. ‘‘A”’ Centre Street 


CALGARY 
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INNISFAIL 8. D. 

CLUNY 8. D. No. 2334 
LUCKNOW 5. D. 
WABAMUN SCHOOL BOARD 
WAINWRIGHT §.D. No. 1658 
GLENWOOD CONSOLIDATED No. 32 
REDCLIFF SCHOOL BOARD 
VERMILION SCHOOL BOARD 


Candidates selected for the above posts who are 
members of the A.T.A. are earnestly requested to apply 
for information to 


JOHN W. BARNETT, 
General Secretary-Treasurer, 
Alberta Teachers’ Alliance, 
Imperial Bank Bldg., Edmonton. 
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A.T.A. MAGAZINE 

Suggestions have been thrown out from time to time that 
the A.T.A. Magazine is not meeting the special needs of the 
members of the Alliance. The Editorship of the Magazine will 
change with the June issue, and if the contentions as above 
are well founded, now is the time to take practical steps to} 
bring the Magazine into line with the best interests of the/ 
teachers of Alberta. The difficulty in the past has been that 
no suggestions have been made by Locals and members as to 
just what they require the Magazine to contain. It is the 
‘‘A.T.A.’’ Magazine—yours—and only by complete and auto- 


matic support at all times during the year can it be made a 
real A.T.A. Magazine. PLEASE CONCENTRATE on this 
matter at the present time, take immediate steps to appoint a 
Local ‘‘A.T.A. Maga ine Committee’’ for the purpose of look- 
ing carefully and thoroughly into the question and forwarding 
recommendations to this office at the earliest possible oppor- 
tunity. We desire above all things to serve our members to 
the fullest possible extent through the columns of the Magazine 
and at the same time popularize it amongst teachers generally. 


MEMBERSHIP FEES 

During recent years the campaign for collection of fees 
for the current year has not been undertaken until the months 
immediately preceding Easter. 

This has a very serious effect on the smooth running of 
Alliance finances throughout the summer months. Months 
elapse each year after the Annual General Meeting without any 
material income from fees: as a consequence our reserves of 
cash are depleted until October, which occasions much incon- 
venience and worry to the Executive. 

Is it possible for the large locals to make a vigorous col- 
lection campaign between now and midsummer? A splendid 
collection before midsummer will mean more than most mem- 
bers realize. 

THE CONSTITUTION 


The Executive plans a thorough revision of the Constitu- 
tion, and a Committee of the Executive has been appointed to 
deal with the matter. 

The following matters are coming under review in connec- 
tion therewith: 

(1) The arrangement. of the Constitution so as to make clear 
the position of the General Secretary-Treasurer. 

(2) The method provided for amending the Constitution.— 
Procedure re Electoral Vote. 

(3) The framing of an amendment excluding Provisional 

Members of the Alliance—Student members in Normal 
School—from eligibility to vote in Provincial Executive 
elections. 
The framing of an amendment to provide that the elected 
members of the Executive be finally decided by the vote 
of the entire membership, and the doing away with the 
necessity of any ratification of the ballot at the Annual 
General Meeting. 

Locals are requested to send in suggestions they may have 
re Constitutional Amendments before June 1. 


REPORTS OF LOCAL ALLIANCE MEETINGS, ETC. 

The A.T.A. Magazine does not contain sufficient Alliance 
news. This complaint is frequently made. The fault, however, 
is not due to the management, but to the fact that the Editor 
and others responsible for collecting material for the Magazine 
are not given the necessary support by the Locals. If a Press 
Correspondent has not been appointed by your Local, the Secre- 
tary or President should send in reports of Local Alliance 
Meetings, School Fairs, Items of Personal Interest to menibers: 
new appointments, marriages of members, deaths of members, 
etc., reports of Conventions and Institutes, and all other items 
of local educational interest. These reports are really 
DESIRED, and persons sending same will receive the sincere 
thanks of the Provincial Executive. 


TEACHERS IN DIFFICULTIES 

Members are urgently requested not to prejudice their case 
by acting without having received advice previously. Several 
cases have recently been brought to our notice where teachers 
have been stampeded into action—have even resigned—thereby 
rendering it impossible for the Alliance to be of assistance. 

If a member in difficulties is a member of a Local Alliance, 
refer your case to the Local Executive, and if they so recom- 
mend, the matter may be referred to Headquarters. A report 
should be forwarded by the Local Executive. Many cases may 
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Longmans’ Authorized Alberta Texts 
BUILDERS OF HISTORY 


Authorized History Reader for Grade VI. 


LIMP CLOTH 
60 Cents 


A book purposely made to cover the History Course outlined in Pro- 
gramme of Studies, Part 1, Page 136. 


Alfred the Great. Simon de Montfort. Joan of Arc. 

Canute the Dane. Sir William Wallace. William Caxton. 

Harold, The Last of Robert Bruce. Sir Francis Drake. 
the Saxon Kings. Jeoffrey Chaucer. William Shakespeare. 

Hereward the Wake. Wat Tyler. Sir Philip Sydney. 

Stephen Lanton. Sir Richard Whittington. Sir Walter Raleigh. 





HEROES OF LAND AND SEA 
An Anthology of Prose and Poetry 
By Sir Henry Newbolt 
LIMP CLOTH 
50 Cents 


Authorized Supplementary Reader for Grade VIII. 
A selection specially made to meet Grade VIII. requirements. 
CONTENTS 


PROSE 


John Franklin, from ‘‘The Book of the Long Trail.”’ 

David Livingstone, from ‘‘The Book of the Long Trail.’’ 
Robert Scott, from ‘‘The Book of the Long Trail.”’ 

Trafalgar, from ‘‘The Book of the Blue Sea.’’ 

The Battle of Jutland, from ‘‘Tales of the Great War.’’ 
Zeebrugge and Ostend, from ‘‘Submarines and Anti-submarines.”’ 


POETRY 
Vitai Lampada. Craven. The Toy Band. 
The Fighting Téméraire. He Fell Among Thieves. Hic Jacet. 
Hawke. “The Best School of All. The Adventurers. 
The Vigil. 


LONGMANS, GREEN & CO. 


Publishers and Importers. 210 Victoria Street, Toronto 
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be more expeditiously and successfully dealt with by the Local 
Alliance than by the Central body. Local organizations should 
function wherever possible. 

If a Member-at-Large, a letter, lettergram or long distance 
phone call will be promptly attended to, and the necessary 
advice tendered. (Phone Number 23741, Edmonton.) 


LOCALS 


Have you tried to form a Local and been discouraged and 
unsuccessful? The time of disappointment should now be 
ended. No longer is it necessary to be compelled to gather to- 
gether TEACHERS who-can meet in one centre. The Annual 
General Meeting his instructed the General Secretary to recog- 
nize them as a Provisional Local Alliance; that is to say: If 
Headquarters is informed of the name of the Provisional Local 
Secretary, all official notices, communications. etc., will be 
forwarded. Don’t be satisfied by being merely a ‘‘member- 
at-large’’; get into the organi ation work and make the Alli- 
ance function in your midst. Provisional Locals should spring 
up everywhere; MAKE SURE OF ONE WHERE YOU ARE. 
Don’t leave ti to ‘‘George’’ to do it. Do your ‘‘bit.’’ 





PAYMENTS REQUIRED OF MEMBERS 
Membership Subscription 


Dues to to The A.T.A. 
Annual Salary A.T.A. Magazine Total 
2” THR RO 6 svid ela otis cieae 3 $ 5.00 $ 1.00 $6.00 
(2) $1500 but less than $2000... 7.00 1.00 8.00 
(3) $2000 but less than $2500 .. 9.00 1.00 10.00 
(4) $2500 and over ............ 10.00 _ 1.00 11.00 


These fees do NOT include the local Alliance fee. 


N.B.—Every loyal member of the Alliance should subscribe the 
$1.00 (included above) to the A.T.A. Magazine. 








NAMES AND ADDRESSES OF LOCAL SECRETARIES 


Local Alliance Name and Address of Secretary 
eer erie er Vera E. Tollington. 
eS Oe re 
BELLEVUE ............ Mr. C. V. Asselstine, Bellevue. 
BOW VALLEY .......... O. C. Reed, Strathmore, 
BLAIRMORE ........... Miss V. J. Keith. 

CALGARY PUBLIC ..... F. Parker, 929 4th Ave. W. 
CALGARY SEPARATE .. 
CALGARY HIGH ....... H. B. Love, Commercial High School. 


CALGARY NORMAL .. 
CAMROSE NORMAL .. 


..D. F. McLeod. 
..Miss Thelma Leeland. 


OAREROEE 6. ccccccsccce C. H. Pearson. 
CANMORE .............. Norman A. Wait. 
CREO ccc cc ccccccs Pearl Duce, Cardston. 
ark 64606 ts cared A. J. A. Powell. 
MEIN = oie nn s ndensan 

MUMEEENEEE, (06-000. 6 o\00 00 sceie M. A. Bettin. 
CLARESHOLM .......... I. J. Kain. 

COALDALE ............. F. B. Curtin. 

Co) ll Eleanor C. Heaton. 
re J. E. Simpson, Daysland. 
DRUMHELLER ......... Mr. A. J. Heywood. 
EDMONTON HIGH ..... Mr. A. BE. Rosborough, 9611 83 Ave. 


EDMONTON PUBLIC ....W. Wees, Garneau School. 
EDMONTON SEPARATE.P. Moher, 8632 108th St. 
Sika pa Ss hs nt win 4.0 Mrs. I. Oatway. 
I» <3 6.0 ha iase.anveise wie 


poset.) is Miss B. C. Sellon. 
Eee A. Aldridge. 
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PE ind 9 6d cbdG e000 60 Miss Ada A. Crilley. 
LETHBRIDGE .......... P. 8. Collins, 1740 7th Ave. N., 
Lethbridge. 
LETHBRIDGE HIGH ....D. F. Pegrum, 1201 7th Ave. 8. 
EE fF oeiccccccc nas Miss N. M Taylor. 
MAYERTHORPE ........ Alex. Stockwell, Connor Creek. 


MEDICINE HAT PUB. ..Bray Powell, 141 2nd Ave. S.E. 
MEDICINE HAT HIGH ..P. L. F. Riches, Alexandra High 





School. 

MONTARIO ............. John Paul, Monitor. 
So Nellie Miskew. 
re 
eee 
WE ae ak edie otis sauna 
PU eid Sd cc verils ae docda - \ 
PINCHER CREEE ....... Eric V. C. Tucker, Pincher Creek 
Bo ee ee Olive M. Folkins. 
DPE fade civ cicdc cadena Miss B. L. Taylor. 
ee Jno. H. Blackmore, Raymond. 
RADWAY CENTRE ..... Miss M. A. Gowda. 
pee L. O. Burger. 
RD win ciicccice 
SMOKY LAKE .......... Miss P. Nimersky, Smoky Lake. 
IY Wis'0'b.o eke cleus Thos. Fletcher. Stettler. 
Ghia oicscedveeds 
STONY PLAIN .......... A. Violet White. 
SE a ae 
VEGREVILLE ........... Miss I. M Mitchell, Vegreville. - 
VEPBRAN . 0c. ccccccscce 
WOME PUTTS oe Soccer ocees Miss G. Gallagher. 
Ve i as Dslecdeesnecs 

PROVISIONAL LOCALS 
pe” eee ee Mr. W. Wallace 








Birertory 








THE CANADIAN TEACHERS’ FEDERATION 


President .... LT.-COL. W. C. MICHELL, M.C., B.A., Ontario 
WE II id On <'c'y wont 6 accdansees's R. E. HOWE, Quebec 
Secretary-Treasurer .. G. J. ELLIOTT; 403 McIntyre Block, 

Winnipeg 


WOGe DrOMaet «nike. Biwies Bho a5 H. C. NEWLAND, Alberta 


eee ET Ste H. CHARLESWORTH, B. C. 
eS ade tease eedaeterauoee MISS E. PILBEAM, Sask. 
PO. geka venta mes ge tceaaseen H. LOWTHER, P.E.I. 


PROVINCIAL SECRETARIES 


British Columbia— 

H. Charlesworth, 410 Campbell Bldg., Victoria. 
Alberta— 

J. W. Barnett, Imperial Bank Building, Edmonton. 
Saskatchewan— 

J. M. Thomas, Conquest. 
Manitoba— 

E. K. Marshall, 403 McIntyre Block, Winnipeg. 
Ontario Public School (Men)— 

L. J. Colling, 98 Barnesdale Road. N., Hamilton. 
Ontario Public School (Women)— 

Miss H. Emma Carr, 374 Herkimer Street, Hamilton. 
Ontario Secondary School— 

S. H. Henry, 226 Evelyn Avenue, Toronto. 
Provincial Association of Protestant Teachers of Quebec— 

A. W. Lang, Montreal. 


NATIONAL UNION OF TEACHERS (England): 
F. W. Goldstone, Hamilton House, London (Eng.), W.C.1. 
AMERICAN FEDERATION OF TEACHERS: 
F. G. Stecker, 327 S. Lasalle Street, Chicago, Il. 
NATIONAL UNION OF WOMEN TEACHERS (England): 
Miss Ethel E. Froud, 39 Gordon Square, London (Eng.), 
Wc. 1. 
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What the Commercial Life Offers 


. Complete and Modern Facilities for the Tran- 
saction of all Branches of the Business of Life 
Insurance. 


2. Unfailing Courtesy and a Desire to Serve. 


3. Aggression, Prudence and Soundness on the 
part of the Company’s Management. 


4. Sound Life Insurance Counsel from the Com- 
pany’s Officers. 


5. Despatch in the Payment of Claims: 
The Commercial Life pays its claims within 
twenty-four hours of the receipt and appro- 
val of the proofs of death. 


6. Despatch in realizing upon the Security of 
your Policy, if you should find it necessary to 
do so. 


Policy Contracts that are easily understood. 


Head Office: 
Edmonton, Alta. 


The 
COMMERCIAL 
Assurance Company of Canada 


8. A Sure Accumulation of Money by means of 


Commercial Life Gold Bonds. 


. Monthly Income Disability, Double Indemnity, 


Monthly Income Policies, Business Insurance, 
Educational Insurance, Children’s Insurance, 
Joint Policies, Group Insurance, and all 
Modern forms of Life Insurance, on both Par- 
ticipating and Non-participating Plans, with 
Rates and Guaranteed Values that are not 
surpassed by any Company. 


10. Financial Strength—The Commercial Life has 


a Dominion Charter and a Dominion License, 
and maintains the strong Reserves required 
by the Dominion Insurance Act. Never has a 
Policyholder of a Company with a Dominion 
Charter and License found his Policy insecure. 
The Commercial Life is as sound as the Do- 
minion. 






J. W. Glenwright, 
Managing Director 


May, 1925. 























SHOPPING BY MAIL 


Teachers in small towns and outlying districts should avail themselves of our 
Special Shopping Service, maintained for the convenience and satisfaction of those 
who find it necessary to shop by mail. 


Regardless of what your requirements may be, drop a line to 
SHOPPING SERVICE 
telling your wants and wishes in the matter of fabrics, clothes, footwear, hosiery or 


other accessories, and one of our experienced mail order shoppers will do all the choos- 
ing and purchasing for you. 








Address your letter to Shopping 
Service and it will receive prompt 
and careful attention. 


JOHNSTONE WALKER, LIMITED 


EDMONTON, ALBERTA 


If our selections should prove un- 
satisfactory, your money will be 
cheerfully refunded. 
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C. O. KF. News Letter 


Office of the Secretary-Treasurer, 
Canadian Teachers’ Federation, 
403 McIntyre Block, 
Winnipeg, Man. 
March, 1925. 
To the Members of the Executive, 
Canadian Teachers’ Federation: 

Provincial organizations, members of the Execu- 
tive of the Canadian Teachers’ Federation, and dele- 
gates-elect are reminded of Article 10:— 

(a) All resolutions dealing with matters of policy 

to be presented to the Annual Meeting must 
originate with one or more provincial organiza- 
tions. 
Such resolutions must be submitted on or before 
the first day of May, to the Secretary of the 
Canadian Teachers’ Federation, who shall for- 
ward copies to the Secretary of each and every 
affiliated provincial organization. 

(c) Motions dealing with matters of policy may 

originate at and with the Annual Meeting, but 
if the representatives of any Province desire a 
reference of such to its own Executive, it may 
request such reference, and the adoption of such 
motion shall be subject to ratification by such 
Provincial Executive. 

We copy the following paragraph from a letter 
of Mr. Howe, our esteemed Vice-President. All who 
know Mr. Howe, personally or by reputation, will join 
in our congratulations on his complete recovery: 

‘*‘T am afraid that I have been of very little use 
to the C.T.F. this winter, as for the last four months 

I have been entirely on the shelf. I have just re- 

turned from a ten weeks’ stay in Bermuda. and am 

thankful to say that I am completely restored to 
health, and ready to assume any responsibilities 
which may devolve upon me.”’ 

The postal vote on the appointment of a fraternal 
delegate to the July Convention of the American Fed- 
eration of Teachers, was favorable to such appoint- 
ment provided our financial standing justified the 
expense. With the exception of the President (whose 
vote does not count), the Executive members were all 
in favor of appointing Lieut.-Col. Michell as our dele- 
gate. 

The Edinburgh meeting of the World Federation 
of Educational Associations is rapidly approaching. 
Again the Secretary would urge the members who 
think of attending this Convention to secure creden- 
tials. Do not wait until the end of June. You will be 
very busy then; so also will your President and Sec- 
retary be busy. Someone might be crowded out; see 
that it is not you. If you do-not attend, no harm will 
be done. 

Tourist agencies have communicated with the Sec- 
retary, and should any further information be neces- 
sary, the Secretary will do his best to see that it is 
forwarded. Advertising matter to hand gives the 
following information :— 

The Hubbell Tour—White Star-Dominion Line, leav- 
ing Montreal July 4th; 36-day trip, $330. 
The Salton Trip—Cunard §.S8. Co., leaving Montreal 

July 11th; 36-day trip, $358. 

Henry Historical 'Tour—Cunard Line; 36-day trip, 
$330. 





(b 


wa 


The Guy Tombs Educational Tour—Leaving Montreal 

rd 3rd (Edinburgh July 14th); 37-day trip, 
330. 

Overseas Educational League—C.P.R. 
“*Marloch’’, leaving Montreal July 2nd. 
Major Ney, a former teacher in Manitoba, when 

in the city a few days ago discussed the question with 

the Secretary, and the following letter was received 
somewhat later :— 

Mr. G. J. Elliott, Secretary Canadian Teachers’ Fed- 
eration, 403 McIntyre Block, Winnipeg: 

Dear Mr. Elliott.— 

In confirmation of our discussion on the subject 
of arrangements for the teachers attending the World 
Convention in Edinburgh this summer, may I say that 
the Overseas Education League will welcome the com- 
pany of all who propose to attend the Conference, and 
we will do everything possible to assist them both 
before and after. Briefly, the arrangements which I 
suggest are as follows :— 

Sail by the S.S. ‘‘Marloch’’, specially chartered, 
on July 2nd, arriving in Glasgow on July 10th. 

From the 10th until time for Convention would 
be spent with the League party, or your members could 
make individual arrangements at will. Presuming 
that they remain with the League, they would proceed 
as far as Grasmere, and stay until the 18th or 19th, 
and then return to Edinburgh for the Convention, 
which I understand closes on the 25th. I suggest that 
we arrange for this sub-group to proceed direct to 
Stratford-on-Avon, and there rejom the main party. 
I would undertake to make special arrangements for 
this journey to Stratford. 

From July 25th, the delegates could remain with ~ 
the party for the rest of the program, participating in 
whatever parts they wished; or they could be entirely 
responsible for their own arrangements. In any event, 
they could rejoin for the homeward journey on the 
8.8. ‘‘Montreal’’ either at Liverpool on August 19th 
or at Cherbourg on August 21st. 

As I think you are aware, the League gives only 
an estimate of the cost of the tour, and requires a 
certain deposit, any unspent balance of which is re- 
turned as soon as the financial statement is audited 
and issued. Without knowing exactly what the dele- 
gates wish to do, it is not possible to give the cost per 
member, but we give the inclusive steamship rate as 
follows: 

Round trip from Montreal, returning from Liverpool 
August 19th, including tips, deck chairs and Gov- 
ernment tax of $5—$280. 

Round trip, returning from Cherbourg (extra $5 from 
foreign port)—$285. 

We find that the actual program works at $5 per 
day, including all gratuities, transportation, hotel 
accommodation and program. 

The best steamship accommodation on the boat is 
available, and I feel quite confident that we can assure 
the delegates the utmost consideration in this respect. 
As one so closely associated with education in Canada 
for the past sixteen years, I am naturally anxious that 
the Canadian representation at the Conference shall 
be as large as possible, and for that reason I am pre- 
pared to do all that I can to help those wishing to 
attend.—Believe me, yours very truly, 


(Signed) Fred J. Ney. 
Honorary Organizer. 


Now, ne‘ther the C.T.F. Executive nor any mem- 
ber of it has any wish to favor one agency more than 


steamship 
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gow aro the pleasure of a wonderful vaca- 
tion in VANCOUVER—it’s an education in 
itself ! 
Surrender yourself to the primitive grandeur of 
Capilano Canyon—see the Suspension Bridge, 200 feet 
above swirling waters—it’s easily reached by street 
ear or auto. Stanley Park—world-famous for its nat- 
ural beauty, within a few minutes’ ride of the heart 
of the city; on the far side you’ll find Siwash Rock, a 
peculiar rock formation. idolized by Indian tradition. 
Bathe in the calm Pacific—play on the sandy beaches! 
Day after day of ideal vacation weather—never exces- 
sively hot—nights always cool. 
You have the opportunity to follow your studies, too. 
The University of British Columbia have prepared a 
Special Summer Session for teachers, commencing 
July 6th. 





There’s no immigration restrictions; 
no head tax; no “red tape.” See your 
agent for summer excursion rates. 


=. il ill vk 


\: i a 





Write for further information re University of British Columbia Summer 
Course, and illustrated folder. 
VANCOUVER PUBLICITY BUREAU, Dept. A.1., 438 Pender St. W., Vancouver, B.C. 
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another. What information is received at this office 
is passed on without bias. It is, however, very obvious 
that should Canadian delegates go by the same boat, 
an added prestige would be given the Canadian dele- 
gation. It is reported that American teachers have 
chartered two boats for the trip. Our Canadian dele- 
gation will be; much smaller, but if we mistake not, 
it will not be Without influence. Again we ask that if 
possible, reservations be made early, and if the Cana- 
dian Teachers’ Federation can assist in any way, we 
are at the command of our membership. 

President Michell reports :— 

The Committee under Dr. Hardy, in charge of the 
arrangements for the meeting in August, has secured, 
through the kindness of the President and Board of 
Governors, excellent accommodation at the University. 
We shall have the use of the Senate Chamber, the fin- 
est room in Toronto, for our regular meetings. Adja- 
cent to this are several Committee rooms. The dele- 
gates will have accommodation at Hart House and 
Queen’s Hall, so that their comfort will be assured. 

G. J. ELLIOTT, 


Secretary. 








Local News 














CALGARY PUBLIC SCHOOL ALLIANCE 

The monthly meeting of the teachers in connection 
with the Calgary Public School Local of the A.T.A. 
was held on Friday evening at 8 p.m., in the McDougall 
Assembly Hall. The President, Mr. Brock, presided 
over a good attendance. The minutes of the previous 
meeting were adopted on the motion of Misses Clark 
and Alexander. 

The letter from the National Council of HEduca- 
tion, through the local secretary, Dr. A. M. Scott, was 
read, and on the motion of Messrs. Speakman and 
Cook the fee of $10 for membership was authorized to 
be paid. The election circular recently sent out in the 
interests of the Calgary nominee was fully discussed, 
and after an explanation from Mr. F. Parker it re- 
ceived the endorsation of the teachers, on the motion 
of Myr. Swift, seconded by Miss Williams. The dele- 
gates to the Annual General Meeting of the A.T.A., to 
be held at Easter in Edmonton, were appointed as fol- 
lows: Misses McLeod, Ferris, Patterson, Ramsay, Dar- 
roch, and Messrs Brock, Parker, Speakman and Verge. 

The resolutions to be considered at the Annual 
Meeting were next taken up and considered one by 
one, and the wish of the teachers expressed, it being 
understood, however, that the delegates were free to 
consider each on its merits at Edmonton. With regard 
to the important resolutions bearing on the manage- 
ment of the organization, the members went on record 
as favoring centralization of the responsibility. 

The singing of the National Anthem brought the 
meeting to a close. 





The Teachers’ Social Club of Calgary held a very 
successful Daffodil Tea during the afternoon of Satur- 
day, April 4th, in the Irish Theatre. The place was 
very prettily decorated, and the guests were received 
by Miss J. Errol, the convener of the ¢ommittee, and 
others. Mrs. A. M. Scott and Mrs. F. Parker presided 
at the tea table, assisted by many willing helpers. The 
candy table was very daintily decorated by Misses 
Nureombe and Gourlay, and was in charge of the 
Misses E. and I. Ramsey. A well-known local teacher 


was busy reading the various tea-cups, and altogether 
a very enjoyable and successful time resulted. The 
following ladies very kindly assisted by taking part in 
the musical program, and their efforts were much ap- 
preciated: Mrs. Herbison, Mrs. Fetterly, Misses K. and 
I, Ramsay, Miss Comben, Miss Meikle, and Miss J. 
Errol. 

The committee is to be heartily congratulated on 
carrying through its winter program so successfully. 





RADWAY CENTRE 

A meeting of the Radway Centre A.T.A. Local 
was held at the Mezeppa village school Friday evening, 
April 3. Eleven members were present. “Iwo dele- 
gates were appointed to attend the Annual General 
Meeting at Edmonton during the Easter Convention, 
namely, Miss M. G. Bird and Miss Pecknold. 

The resolutions which are to be considered at the 
Annual Meeting were thoroughly discussed and the 
delegates instructed as to the feeling of the Local. 

Mr. Wm. Park, chairman of the Mezeppa School 
Board, gave a most interesting and instructive address 
to the teachers, which was greatly appreciated. 

At the conclusion of the meeting the teachers 
adjourned for lunch, which was prepared for them at 
the Hotel Commercial. 





SMOKY LAKE 


The Smoky Lake Local held its regular monthly 
meeting on April 4 in the village school. Twelve 
teachers were present. Bad roads and illness kept 
several away. 

The only business of the meeting was the appoint- 
ing of delegates to the Annual General Meeting of the 
A.T.A. Miss Howard, of Ruthenia School, and Mr. 
Kingsberry, of North Kotzman, were given the posi- 
tions. 

Miss Laycock, of Kolekredka, read a very inter- 
esting and instructive address on ‘‘The Place and 
Value of Play in Our Program of Education,’’ after 
which there was a short discussion. 

On the adjournment of the A.T.A., the School Fair 
Association met and transacted business. If present 
plans carry through, there will be at least ten rooms 
in the School Fair this year. 

Fifteen teachers of Smoky Lake and _ vicinity 
attended the Convention this Easter. 








Communications 














Editor, A.7.A. Magazine: 
Dear Sir,— 

May I receive the courtesy of your paper to reply 
to certain statements made in the April number of 
your Magazine. Miss Zylich is a charming young lady 
for whom I have the greatest admiration and respect. 
However, as she was several hundred miles away when 
the events took place which she says ‘‘cannot be true,”’ 
it appears very ungallant on the part of those who 
induced her to sign such an inaccurate statement. 

It may not be a very important matter that a 
conceited young teacher of Galician extraction should 
teach the boys to smoke, offer to pilfer Grade VIII. 
examination papers, put on a patriotic Ukrainian flag 
drill every night for weeks, discourage the use of Eng- 
lish, or break his contract without notice, but the 
people of Canada will look up when the organized 
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Ukrainian teachers say you must not do anything be- 
eause he is a Ukrainian. The policy of subtle treach- 
ery and petty intimidation which seems to be the aim 
of some Ukrainian leaders will react upon themselves. 

The Ukrainian teachers are at the parting of the 
ways. They have an opportunity that angels envy, 
yet many thoughtful people are beginning to consider 
the Nationalist teachers as a liability rather than an 
asset. They have encouraged racial bitterness for the 
sake of gain rather than seek a better understanding 

. between Ukrainians and Canadians. We sincerely and 
emphatically disapprove of any policy which draws 
racial lines, but feel that both sides are guilty in this 
matter. 

After spending three years among the Ukrainian 
people of Alberta, the writer looks back upon many 
pleasant memories, and many quaint customs of good- 
will, sociability and picturesqueness that could be 
adopted by the people of Western Canada to great 
advantage. We should deal with individual cases on 
their merits and encourage a spirit of peace and 
friendship, kindness and goodwill.—Sincerely yours, 

FRED 8S. WARREN. 


Smoky Lake, April 21, 1925. 








First Provincial Executive 
Merting 








The first meeting of the new Provincial Executive 
for the year 1925-26 was held in the A.T.A. Office on 
Friday,.April 17th, the day following the closing ses- 
sion of the Annual General Meeting. 

The main object of the meeting was to take steps 

to deal with the policy laid down by the Annual Gen- 
eral Meeting for the ensuing year, and to take the 
necessary steps to carry into effect the directions of 
the Annual General Meeting with regard to the cen- 
-tralization of all departments of Alliance work. The 
Finance Committee was continued as a standing com- 
mittee of the Executive, but its membership is now 
cut ‘down to one—Mr. Waite, of Edmonton—whose 
duties will be to check all receipts and disbursements 
of the Alliance and all its departments, and to assist 
the General Secretary-Treasurer in making up his 
Financial Statements for submission at Executive 
Meetings. Messrs. Patriquin and Johnson were ap- 
pointed official auditors for the Alliance. 

The Law Committee has been enlarged so as to 
consist of five members instead of four, as previously 
was the case. The new Chairman of this Committee 
is Vice-President Riley, and the other members are: 
President Parker, Past President Scott, K. P. Stewart 
and Jas. McCrea. 

The general impression created by the discussion 
of the Annual General Meeting was that the Consti- 
tution should be examined closely by the incoming 
Executive with a view to clarifying the various provi- 
sions and making clear once and for all the many 
debated or debatable matters in connection with the 
Constitution. A Committee consisting of the Presi- 
dent, Past President, and the General Secretary- 
Treasurer was appointed for the purpose of going into 
the question of the Constitution and making recom- 
mendations to the Executive with regard to changes 
and their submission to the electoral vote. The fol- 
lowing changes or suggestions were made to this Com- 


mittee : 
(1) The elarifying of the Constitution in regard 


_to the. position of the General Secretary-Treasurer.. , 


(2) Method of submission of questions to the 
Alliance membership by means of the electoral vote. 

(3) The framing of an amendment to the Consti- 
tution whereby the right be withdrawn from Normal 
School student members of the A.T.A. to a vote in the 
Provincial Executive elections. 

(4) The framing of an amendment providing that 
the vote of the members (the result of the ballot) shall 
be final in all elections of the Executive, thus doing 
away with the necessity of ratifying the ballot at the 
Annual General Meeting and the formal election of the 
Executive by the Annual General Meeting itself. 

The Executive discussed at length the method in 
force during the past year of having two persons— 
the General Secretary-Treasurer and Chairman of the 
Finance Committee—sign all cheques. It was thought 
that this method of transacting Alliance business was 
cumbersome and provided no practical additional se- 
curity, and, in view of the fact that the Finance Com- 
mittee keeps in constant touch with all receipts and 
disbursements, the General Secretary-Treasurer should 
sign all cheques, as had been the ease in all-yéars pre- 
vious to last. 

A report from the General Secretary-Treasurer 
that the A.T.A. Pensions Committee was received and 
adopted. This report. showed that the Alberta Gov- 
ernment were going ahead with the drafting of a Pen- 
sions Scheme, and had appointed the Civil Service 
Commissioner to co-operate with the Alliance in mak- 
ing a survey of Alberta teachers. The Civil Service 
Commissioner undertook to obtain the necessary in- 
formation with respect to rural teachers. and the 
Alliance agreed to make a survey of the teaching staffs 
of the large cities. The new President, Mr. Parker, 
was added to. the Pensions Committee, as was also Mr. 
Waite, and Past President Scott was requested to 
continue as a member. 

Miss Mary Crawford -was requested by resolution 
to continue as the Alliance Representative on the Uni- 
versity Matriculation and High Schools Examinations 
Board. 

The question of presenting the necessary resolu- 
tions to the Department of Education, which were 
passed at the last Annual General Meeting, was left 
over until the July meeting. In the meantime, the 
General Secretary-Treasurer was instructed to arrange 
the necessary material for presentation to the Minister. 
The matter of negotiating with the Department with 
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IN THE INTERESTS OF HEALTH 


Spring time is disease germ time. Every school should be thoroughly cleaned and disinfected frequently. 


Even the 


danger from ordinary colds may be greatly reduced by a little care. 

The items listed here, if properly used, will improve sanitary conditions in every school-room. Sweeping compound 
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reference to the desired amendments to the Prescribed 

Form of Agreement was left for Mr. Waite and the 

General Secretary-Treasurer to deal with, for the 

— that new agreements are usually printed before 
uly. 

The remainder of the meeting was devoted to put- 
ting into effect the direct instructions of the Annual 
General Meeting bearing upon the placing of all 
Allianee activities under one head. Arrangements 
were made for the General Secretary-Treasurer to take 
over the A.T.A. Magazine with the June issue, and the 
supervision of the A.T.A. Bureau of Education on June 
Ist next. 








Report of the Annual General 
Merting 


The Annual General Meeting of the Alberta 
Teachers’ Alliance proved to ‘be a profitable one both 
in the amount of business executed and the quality of 
the work done. The one distinguishing feature of the 
assemblies was the desire on the part of the Executive 
to give the delegates a full account of the work done 
and an open and free discussion of policy. 

Monday afternoon was occupied with the reports 
of the President and Secretary-Treasurer. These were 
full and suggestive. The evening session dealt with 
the reports of the Geographical Representatives, of 
the various Committees, and the question of organiza- 
tion. There was one happy note in all the reports 
from members of the Executive, and that was the 
matter of harmony that existed between Locals and 
the School Boards. ‘Calgary Local had been excep- 
tionally fortunate in the opportunity of hearing Mrs. 
Snowden and Mr. Paton. An increased social activity 
among the teachers was apparent throughout the Pro- 
vince, and this in itself must lead to an increased as 
well as a more stable membership. 

The report from the Law Committee was espe- 
cially satisfactory, in that four marked decisions had 
been given by the Courts in favor of the teachers. This 
turning of the tide was proof, not only of the recog- 
nition that the teaching body are getting, but also of 
the turn of justice for the benefit of the otherwise un- 
protected rural member. 

Under the matter of Organization, it was thought 
expedient for the town and city locals to extend their 
endeavor to the rural districts in their immediate 
vicinity. The experiences of Mr. Stockwell and Mr. 
Warren in forming Locals were not only amusing, but 
also helpful. Their evidence shows that a full member- 
ship in the Province can be brought about by the in- 
fluence of such personalities as these gentlemen pos- 
sess. 

The evening of Tuesday was taken up with the 
discussion of such resolutions as dealt with the contro- 
versial subjects of the Bureau and its management; 
the reports of the Magazine and the Bureau were also 
received. 

Resolution No. 6, placing the Magazine. the 
Bureau and the Secretary-Treasurership under one 
General Manager, was passed. 

Resolution No. 7 was amended so that the General 
Secretary-Treasurer should hold this office of General 
Manager. 

The financial report of the Magazine was a very 
satisfactory one, showing a net profit of over $500. 

















The Magazine is now self-supporting, and should be 
more and more the official organ of the Alberta 


-teachers. 


The Editor, Mr. H. C. Newland, gave his report, 
on the year’s work and dealt with criticisms respect-/ 
ing the function of the Magazine. Mr. Newland also 
presented the report of the Bureau, in which he out- 
lined the difficulties encountered and gave suggestion: 
for the improvement of the service. ~ 

One other event of the evening was the fraternal 
greetings extended by Mr. Roper. His thoughts were 
poignant and suggestive. He showed that the neglect 
of responsibility by parents was resulting in an aug- 
mented burden on the teachers. He said; further, that 
the teachers should have some voice in the anomalous 
character of present-day activities, where one party 
of workers was seeking to destroy life, while another 
party was endeavoring to preserve it. Mr. Roper ex- 
tended an invitation to the teachers to affiliate with 
Labor. 

The Thursday evening session was devoted to a 
consideration of the Resolutions left over. None of 
these were very controversial, and were given the ex- 
pert opinion and thought of the delegates. 

On the whole, the Annual Meeting was of the 
greatest benefit to the assembled members, and was as 
harmonious as is possible where matters of controversy 
are introduced. 








Rerent Amendments to the 
School Ordinance 

















Members should note carefully the amendments to 
the School Act which were passed by the last session 
of the Alberta Legislature. The amendments provide 
for several matters of import to the teaching profes- 
sion: 

Under certain circumstances the whole of Easter 
week will be a Statutory Holiday in future. Ash Wed- 
nesday, the King’s Birthday and Labor Day are re- 
moved from the list of compulsory holidays, but the 
Board is given the power to declare any of them as a 
holiday. These three days will offset almost entirely 
the four extra days of holiday given during Easter 
week. Had rot there been some offset to the four 
extra days’ holiday during Easter week, it would have 
made it impossible for most of the town and city 
Boards which open for the fall term on or about Sep- 
tember Ist to put in the required 200 days. which 
henceforth will constitute a school year. 

The effect of the 200-day year will be to eliminate 
scores of disputes which arise at the end of every 
school year. Heretofore, School Boards which did not 
open before the beginning of September did not make 
it possible for the teacher to put in the full 210 days, 
and endless jangling and haggling were the order of 
the day. Teachers who had put in the full year’s work 
and yet had not been able to teach for 210 days were 
subjected to deductions from the full year’s pay. The 
Allianee sued one School Board, and judgment was 
given for the teacher and he was paid the balance un- 
paid of the full year’s pay, although he had not com- 
pleted the full number of 210 teaching days. Never- 
theless. unless there had been an amendment made to 
the School Act providing for the teacher to receive 
one 200th of a year’s pay for each day actually taught, 
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it is more than likely that many lawsuits would have 
been necessary before School Boards in many districts 
would have come to consider the teacher as entitled 
to receive a full year’s salary for a full year’s work. 
Most teachers who remain a full year in a school, teach 
for at least 200 days, and the lessening of the school 
year by ten days will remove the potentialities for 
further wrangling on, this point. 

The 200-day year will have the effect of benefit- 
ting teachers who put in less than a full year in one 
school: it will raise the pay per day by approximately 
5 per cent. 

Referendum and recall is now provided for with 
regard to eity School Boards. Why does it not apply 
to the rural School Boards also? Surely the recall 
is much more necessary in the rural districts than in 
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SOME REASONS WHY 


HOTEL SELKIRK 
and YALE HOTEL 


Are Desirable Places to Stay at in Edmonton 


Both Hotels are Situated in the Business District 
Rates are Reasonable 


ROBT. McDONALD, Proprietor 


the cities. The amendment reads as follows: 

‘*Wherever in any city charter there are any pro- 
visions governing referendum, recalls or the taking of 
plebiscites, such provisions shall apply mutatis 
mutandis to the elected representatives and business of 
any School Boaid, elected for any school district which 
is included either wholly or partially within the limits 
of any city, provided that if any plebiscite is held or 
any referendum taken or any recall demanded at any 
time, other than the date of the general municipal 
election. the expenses of such plebiscite, recall or ref- 
erendum shall be borne by the School Board affected 
thereby.’”’ 

All the above amendments to the School Act come 
into foree the 1st day of August, 1925. 








Editorial 


VALEDICTORY 


This number concludes the fifth volume of the 
A.T.A. Magazine, and also brings to an end our services 
as Editor for the past five years. 

That our connection with Alliance work in this 
Province has terminated so summarily is, of course, 
a matter for no small regret, on our part. 

We must; however, express the hope that our 
readers will support the new Editor in making the 
A.T.A. Magazine worthy of the organization it repre- 
sents. 








ADVERTISING EDUCATION 

We teachers have been poor business men. We 
never advertise. The manufacturer of soap or jam 
advertises his wares, and people take notice. We have 
seldom tried to convince anyone but ourselves that 
our wares are of any use. In order to inaugurate a 
publicity campaign, the A.T.A. will devote a page 
now and again to the Value of Education. The fig- 
ures below are based on an article by A. M. Allan. 
Tack them up in the classroom. Make a Civies lesson 
out of them, and use them as a basis for arithmetic 
problems.—F. S. W. 


THE VALUE OF EDUCATION. 
(A Civies Lesson.) 
Public School Boy: 


Leaves school at 14. Gets $500 a year 
ERNE WOMB aso cn noi racucaceneanicacecsanssones $20,000 
High School Boy: at 
Leaves school at 18. Gets $1,000 a year 
ee ae $40,000 
College Boy: 
Leaves school at 22. Averages $6,000 
Di nat): |) a nls lies $240,000 
(Figures from McLean’s Magazine.) 


DOES IT PAY? 


(Tack this up in your classroom.) 
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Three Educational Tours 
In Europe 


Via the St. Lawrence River Route 


These. inexpensive Third Cabin Tours afford 
an exceptional opportunity to visit 


Britain - Holland - Belgium - France 


and to see some of the most beautiful and romantic 
»tuees in ‘Canada, including historie Montreal and 
Quebee. 


The river trip accustoms one to the ship long before 
the Ocean is reached; and the scenery on almost one 
thousand miles of river from Montreal to the sea will 
live long in the memory. 


JUNE 19—Leaving Montreal on the JUNE 27—Leaving Montreal on the 
Athenia for Glasgow, returning from Avsonia for Plymouth, returning from 
Cherbourg -uly 17 on the Ausonia. Liverpool. July 24 on the Alaunia. 
Under auspices Guy Tombs Limited, Under auspices W. H. Henry Limited, 
Montreal. Montreal. 

JULY 3—Leaving Montreal on the Letitia for 
Glasgow, returning from Cherbourg July 31 on 
the Ascania. Under auspices of Guy Tombs 
Limited, Montreal. 


Inclusive cost of Tour $330 
Consult the following for more details and for 
particulars of itinerary 
Guy Tombs Ltd. W. H. Henry Ltd. 
285 Beaver Hall Hill 286 St. James St. 
Montrea 





‘ on 
a The Rebert Reford Co. Ltd. 
20 Hospital Street - Montreal 


CUNARD-ANCHOR-DONALDSON 


THE CUNARD STEAMSHIP CoO., LTD. 
270 Main Street Winnipeg 

















The Ring of Rings 


H ER engagement ring—the Ring of Rings 
—with what pride will she treasure and 
display it. And with what confidence in 
- ection, too, if it bears the stamp of 
irks. 
Price of Birks Diamond Engagement 
Rings start at $25.00. 


HENRY BIRKS & SONS 
LIMITED 


DIAMOND MERCHANTS - - - CALGARY 
































Are You Getting Tangible, 
Measurable Results In 
Business English P 


Every commercial teacher knows that it is more dif- 
ficult to get tangible, measurable results in the English 
classes than in any others. First, it is difficult to deter- 
mine just what are the essentials for an efficient Business 
English course. Second, it is far from easy to get those 
essentials so firmly fixed that students will never forget 


them. 
APPLIED BUSINESS ENGLISH 
and CORRESPONDENCE 


(Revised 1924 Edition) 
By Hubert A. Hagar and Rupert P. SoRelle 


has solved this problem for hundreds of schools. The un- 
essential and purely technical have been left out, but 
every point necessary for a stenographer or office worker 
to know has been dealt with simply, directly, forcefully, 
and above all—interestingly. Students remember what 
has interested them. 

Zach lesson is followed by exercises that require a 
thorough comprehension of the principles explained, de- 
mand genuine mental effort, and develop constructive 
ability. 

A Time-Saver for Teachers and Students 

The use of printed exercise forms, with space left for 
the insertion of the correct word by the student, brings 
the work to the teacher in uniform, easily corrected form, 
and time formerly spent in writing out whole sentences 
may be employed to better advantage by students. 


Text complete with brief exercises at the end of 
> os = be & 6 +9, 6 > eee 
Supplementary Exercise Book ...... .40 


THE GREGG PUBLISHING CO. 


New Ycrk Chicago Boston San Francisco London 





M A P S =» = University Series 


Set 24 is a series of 38 maps on Ancient History 
as outlined by the famous Committee of Seven. 
A partial list of these maps follows: 


These maps are 40 x 52. Price of complete set 
printed on Jute Manilla Paper, with Adjust- 
able Steel Stand or Wall Bracket, $68.00; on 
tough cloth-backed Map stock, $108.00. 


225 Institute Place 

















Ancient and Classical History 
Set 24 


The Field of Ancient History, Asia. 

The Field of Ancient History, Europe. 
Ancient Peoples. 

Ancient Empires. 

The Persian Empire about 500 B.C. 

The Aegean World about 1000 B.C. 

Greek and Phoenician Colonies, 500 B.C. 
The Greek States, 490 B.C. 

The Greek and Persian Wars, 500-479 B.C. 
The Athenian Empire at its Height, 450 B.C. 
The Peloponnesian War. 

Theban Supremacy about 362 B.C. 

The Rise of Macedonia. 

Campaigns and Empire of Alexander. 
Divisions of Alexander’s Empire, 301 B.C. 
Divisions of Alexander’s Empire, 200 B.C. 
The City of Athens. 

General Reference Map of Ancient Greece. 
Aetolian and Achean Leagues, 229 B.C. 


Local Representative: 


GEO. H. DAWSON 
Stittsville, Ontario 


TUNNELL MAP COMPANY 
CHICAGO, ILL. 





RO emis 


























May, 1925. 


THE A.T.A. MAGAZINE 15 














President's Report 
‘Eighth Annual General Meeting of the A.7.A. 





Delegates to the Annual General Meeting 
and Fellow Members of the Alliance: 


I feel it a great honor to have this privilege of 
presenting for your consideration the President’s re- 
port on the various activities of your organization for 
the year 1924 and 1925. 

As a foreword, I may say that, in the Alberta 
Teachers’ Alliance, we have an organization of which 
Wwe may very well feel proud. The enormous amount 
of correspondence which is being carried on through 
the office of the General Secretary-Treasurer convinces 
me of two things, viz.: (1) That the organization is 
giving real and necessary service to teachers, even in 
the remote parts of the Province; and (2) that the 
teachers of the Province are coming to use this service 
more and more. Yet I feel that there are still some 
teachers who do not appreciate the value of the service 
which is at their disposal, either because they are not 
acquainted with what is being done by the organiza- 
tion, or because they are so happily situated that they 
require neither assistance nor advice. The very fact 
that it is necessary to make a personal call on many 
teachers in order to collect the membership fees seems 
to indicate that they are not very enthusiastic, at least 
in this one particular. Indeed, I have wondered if 
some scheme could not be devised to overcome this un- 
pleasant task, which usually falls upon a few faithfuls. 
In order to obviate any possibility of their being un- 
acquainted with the facilities which we have for serv- 
ing them, I have decided to deal with the mechanism 
of the organization and to weave into my report the 
various ideas I have to present to you. 

As organized at the present time, the Alberta 
Teachers’ Alliance has the following facilities for giv- 
ing service :—I. Local organizations. II. The Provin- 
cial organization, with its (a) Executive; (b) Law 
Committee; (c) Finance Committee; (d) General 
Secretary-Treasurer; (e) Official Law Firm; (f) Law 
Courts; (g) A.T.A. Magazine, and (h) A.T.A. Bureau 
of Education. III. The Dominion organization, known 
as the Canadian Teachers’ Federation. I shall deal 
with each of these parts of our organization in the 
order given. 

I. Local Organizations.—It is these bodies which 
initiate all matters which come before the Provincial 
Executive. They control their own local affairs, and 
serve the Provincial Executive in carrying into effect 
such matters of detail as pertain to their particular 
districts. 

II. The Provincial Organization.— 

(a) The Executive——This is a body of elected 
representatives of the teachers of the Province, which 
constitutes a clearing-house for proposals submitted by 
the various locals. It controls and manipulates all the 
activities of the Provincial Organization; crystallizes 
the ideas of teachers; adjusts their grievances; collects 
unpaid salary accounts; directs law suits, and brings 
before the Government of the Province those matters 
which require legislation. It is through this body that 
the teachers of the Province communicate with the 
other teacher organizations of the Dominion and else- 
where. 


During the year the Executive has held meetings 
as follows :— 

(1) In April, 1924, immediately after the A.G.M. 
in Calgary, an organization meeting was held, at which 
all new officers were duly installed, the committees for 
the year appointed, and a few. items of unfinished 
business completed. 

(2) On May 27, 1924, a meeting was called at Cal- 
gary to adjust some urgent matters regarding the 
operation of the Bureau of Education. At this meet- 
ing it became evident that the Bureau could not afford 
to support adequately full-time agents in the field, and. 
as a result the practice was abandoned. A line of 
credit of $1,000 for the Bureau, at the Imperial Bank 
in Edmonton, was also authorized, of which sum I be- 
lieve the Bureau used $750.00. This amount, I am in- 
formed, has since been reduced to $600.00. 

(3) In July there were three meetings. At one of 
these meetings a delegation from the Edmonton High: 
School Local met with the Executive with a view to 
making a final settlement of the Edmonton Strike 
Fund. They presented a proposal that all monies 
which were received from the Canadian Teachers’ 
Federation, some $1,200, should be placed on deposit 
in a Special Reserve Fund, and to be used only for 
certain, definite purposes which might be agreed upon. 
Since it was the desire of the Executive that this pro 
posal be submitted to the various Locals for considera- 
tion, the final settlement was left over until their meet- 
ing in December. 

A second meeting, really a continuation of the 
former, was held a few days later for ordinary routine 
business. 

The third meeting referred to was held in the 
office of the Minister of Education, in the Parliament 
Buildings. For this meeting, the Executive added to 
its numbers several prominent teachers who were 
marking examination papers, and formally presented 
to the Minister the various resolutions requiring leg- 
islation which had been passed at the A.G.M. at Easter. 
In this connection, I am pleased to report a very 
patient hearing on the part of the Minister, in spite of 
the fact that the meeting continued for some three or 
four hours. Although he could give no definite prom- 
ise that all or any of the resolutions would be adopted 
by the Government, yet he gave us the assurance that 
they would receive very sympathetic and serious con- 
sideration. As a result, we are given to believe that 
some of the proposals made at this meeting will be 
placed on the statute books of the Province before the 
close of the present session of the Legislature. 

(4) On December 30 and 31, 1924, we held another 
meeting, in the Public Library Building in Calgary. 
Besides the ordinary routine of business, there were 
two matters of importance dealt with. First, a motion 
was placed on our books to the effect that we initiate 
a Reserve Fund, as suggested by the delegates of the 
Edmonton High School Local at our meeting in July, 
and that the purposes for which this fund might be 
used should be definitely decided upon by a joint com- 
mittee composed of representatives of the Edmonton 
H.S. Local, the Edmonton Strike Fund Committee, and 
the Provincial Executive. Secondly, the Provincial 
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Pension Scheme was launched. As this ques- » a 


tion will be dealt with at some length in the 
A.E.A. meeting on Wednesday, April 15, 
further comment here is unnecessary. _ 

(5) The last meeting of the Executive 
was held this morning to make final ar- 
rangements for the A.G.M. 

(b) The Law Committee. 

This Committee consists of four mem- 
bers of the Provincial Executive, viz., the 
President, the Chairman of the Law Com- 
mittee, and two other members. ‘The per- 
sonnel of the Committee for the past year 
was Messrs. F. Parker, of Calgary (Chair- 
man); G. Woolf, of Cardston; C. Riley, of 
Medicine Hat, and myself. 

It is the duty of thi, body to consider 





grievances of teachers, obtain legal advice 
ic necessary, make states of claim for unpaid 
salaries, and order court actions. In con- 
nection with the work of the Committee, I 
am pleased to report that we did not lose a 
single case during the year. There were 
four very important judgments, as well as 
sevenal minor ones. given in our favor, de- 
tails of which will be given in the Law Com- 
mittee’s Report. I might suggest, however, 
that our law costs this year are very low in 
comparison with the number of cases which 
were placed in solicitors’ hands. 


Since the members of this Committee are 
usually widely distributed over the Prov- 
ince, it is impossible to hold meetings except 
at the time when an Executive meeting is 
held. As a result, much of the business 
must be transacted by mail. Our method of 
carrying on in this manner is to submit to 
the members of the Committee, in a letter. 
all correspondence bearing on a case. This 
letter is sent around to the different mem- 
bers, beginning with the President, and fin- 
ally reaching the Chairman, who forwards 
it to the General Secretary-Treasurer. Each 
members studies the correspondence, and 
sends along, in writing, to the Chairman, 
his judgment of the case. If the opinions 
expressed by the different members are 
strongly in favor of court action, the Chair- 
man instructs the General Secretary- 
Treasurer to proceed immediately, through 
our solicitors. If, however, the Committee 
disagrees, or advises against taking action, 
the General Secretary-Treasurer is instruct- 
ed to take up the matter with the teacher 
and the Board, with a view to obtaining 
some other satisfactory settlement. When 








D-116 





CHEVROLET 
Ser the new roadster and CARS 


touring car with new bod- 
ies finished in rich dark blue 
Duco, with cowl lights, new 


disc clutch, and new extra See the New— 
strong rear axle with banjo- roadster 
type housing. Compe 

See the new sedan with rere’ 


beautiful Fisher Body and 

one-piece VV _ windshield, 

finished in aqua-marine blue ber Gasnemiad Trniponinion 
and black Duco. 


See the new Fisher Body 
coupe of strikingly beautiful design, finished in 
Ontario grey and blue Duco. 


See the new coach, another fine Fisher Body closed 
car of low price, Duco finished, mounted on the 
new Chevrolet chassis with its many added quality 
features. 


Exclusive Dealers and Homes of the ‘‘Chevrolet’’: 


GENERAL SUPPLIES, LTD., Calgary 
EDMONTON MOTORS, LTD., Edmonton 








a- case of considerable importance arises, the 

matter is referred to a full meeting of the 
Executive. Now, up to the present, this system has 
been found to give good satisfaction and to bring the 
results desired. 

(ec) The Finance Committee: 

This is a Committee consisting of three members 
of the Executive, whose duty it is to check all receipts 
and disbursements of the Alliance, and to report to the 
Executive on all financial matters. The personnel of 
this body during the past year was Messrs. H. L. Hum- 
phries, of Edmonton (Chairman) ; J.. E. Somerville, of 
Edmonton, and Jas. McCrea, of Vegreville. I may 
mention here that this is the first year that the Execu- 


tive has formed such a committee, so that the idea has 
been more or less of an experiment. The continual 
checking of accounts has been an enormous task, much 
greater than any of us had anticipated. It has re- 
quired a great deal of time on the part.of the members 
of the Committee, and also of the General Secretary- 
Treasurer. The objeet of the Executive in forming this 
Committee this year was to meet the desire of the mem- 
bership, to have all matters of finance under some 
supervision. 

I consider this a good place in my report to com- 
mend the members of this Committee, the Law Com- 





eee: 
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mittee, and all the other members of the Executive for 
their cheerful co-operation and untiring efforts in 
making this a banner year in the history of our organ- 
ization. 

(d) The General Secretary-Treasurer : 

The General Secretary-Treasurer, Mr. J. W. 
Barnett, ‘of Edmonton, is the chief organizer for the 
Alliance. It is his duty to attend the various Teachers’ 
Conventions, the Trustees’ Convention, and meetings 
of other organizations where teachers’ interests are 
discussed. It is he who visits teachers in difficulty, 
investigates both sides of the trouble, endeavors to 
obtain an amicable settlement, and reports his findings 
to the Executive. It is he who collects the correspond- 
ence on the various cases, and submits it to the Law 
Committee. In short, he is the official who is con- 
stantly on guard to protect teachers’ interests, wher- 
ever they may arise. In this connection, I might cite 
the fact that he was largely responsible for the defeat, 
in the Legislature a few days ago, of an amendment to 
the Edmonton City Charter. by which an attempt was 
made to make it illegal for a school teacher to hold a 
position on a City Council as Alderman. For this, I 
consider, he deserves great credit from the Alliance, 
checking as he did a move to the detriment of the 
teaching body at a time when the majority of teachers 
were entirely ignorant of what was taking place. 
From my work with Mr. Barnett during the past year, 
checking, as I do, all correspondence sent out from his 
office, 1 am convinced that we have in him a man of 
inestimable value to the teachers of this Province. Any 
suggestion to the effect that he does not do much work 
is absolutely false. To this I can certify, and feel satis- 
fied that, by revealing the copies of correspondence I 
hold, I can convince any fair-minded person, that there 
are few people who could handle the work so effici- 
ently. The very nature of the work which he is com- 
pelled to do is bound to create enemies. Every time he 
wins a case for a teacher, someone is disgruntled; and 
I am satisfied that most of the criticism passed along 
among teachers had its origin in such cases. It is pure 
propaganda disseminated among our ranks to weaken 
us. Let us be on our guard. 

Then, again, the criticism that his personality is 
such that he is unable to co-operate effectively is also 
false. It is not a question of personality at all: it is 
rather a stubborn opposition to the teachers’ move- 
ments as a whole. We have had to fight for an exist- 
ence, for recognition, and for a status in the educa- 
tional field. And we have succeeded largely through 
the persistent and consistent efforts of Mr. Barnett. 
The accomplishments of the past year show that the 
organized resistance and propaganda which we have 
had to face in the past have largely disappeared. It 
was the teachers’ organization, not the personality of 
the General Secretary-Treasurer, that was struggling, 
and we were more or less blinded by propaganda. 

(e- Our Official Law Firm: 

The firm of lawyers employed by the Alberta 
Teachers’ Alliance is the Van Allen, Simpson & Co., of 
Edmonton. This is the body which serves us with 
legal advice, collections of salary accounts, and in 
bringing matters before the Courts. 

The great advantage we derive from using the 
same law firm in all legal matters is that they become 
experts on School Law. It is not in their interests to 
exploit us by urging hopeless cases, because our future 
business is valuable. ; 

Now, this service is available, free of charyre, to 


every teacher in the Province, if they merely write to 
our General Secretary-Treasurer, and the advice thus 
obtained is absolutely reliable. 

(f) The Law Courts: 

This service is used only in cases of necessity, 
when settlements cannot be obtained otherwise. The 
Courts serve the Alliance in three capacities: (1) To 
test the meaning of the School Act. (2) To adjust 
grievances. (3) To collect unpaid salary accounts. 

The very fact that we have definite arrangements 
for using this service makes it possible for us to make 
many adjustments out of court, and enables us to co- 
operate with the powers that be. Our court successes 
during the past year will, no doubt, make this factor 
of very great service to us in making adjustments by 
negotiation in the future. 

(g) The A.T.A. Magazine: 

This is the official magazine of the teachers’ org- 
anization. It serves to keep teachers informed on the 
activities of the Provincial Executive, and those of the 
various locals throughout the Province. It should 
serve in fostering a professional spirit among teachers, 
and making teaching a real ‘‘profession’’ in every 
sense of the word. Now, since the very nature of its 
objects requires that the attitude of the different 
Locals, and that of the other activities of our organ- 
ization, be placed before the teachers, it would appear 
that the Editor of this paper should be in close touch 
with all Alliance matters. Otherwise, he can do noth- 
ing more than express his own personal opinions. Un- 
less in touch with all Alliance business, he is at a loss 
to know what to insert in its columns. The natural 
consequence is that a large part of the paper must be 
made up from interesting clippings. In my opinion, 
editorials should constitute an important part of any 


paper. It is these which give a paper its ‘‘color’’ as it: 


were. Now, how can anyone write editorials when he 
has nothing definite to write about? 

As to the other material which goes to make up the 
paper, it is the duty of every teacher in the Province 
to make contributions and suggestions. The paper is 
yours, and it is up to you to make it what you desire 
it to be. 


A report will follow on the financial standing of 
the magazine. I shall say nothing about that here, 
except that it is more than self-supporting. 

(h) The A.T.A. Bureau of Education: 

The Bureau is, more or less, an organization in 
itself. 
To enable teachers to complete their Grade XI. stan- 
ing or proceed with their studies in Grade XII. work, 
and (2) to give to young teachers the valuable ‘service 
of experienced teachers in conducting class-room work. 

Theoretically, this is a wonderful service for a 
teachers’ organization to give to its members. I can 
well remember when I would have been very glad *o 
obtain just such material as is offered. The service is 
becoming popular, and many young teachers are avail- 
ing themselves of the opportunity to use it. I am in- 
formed that the business of the Bureau is somewhere 
between $500 and’ $800 per month, most of which is 
obtained without direct canvass. This is an indication 
of the fact that it must be giving a line of service which 
is desired. 

Now, as you are all aware, the Bureau has been a 
thorn in the flesh of the Alliance ever since it was 
organized. I think that we all agree that it should 
never have been undertaken by the Alliance at all. 
But, we have it now, and the question is. ‘‘ What shall 


It is intended to serve two purpose, viz.: (1) ° 
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{we do with it?’’ 


It appears to me that the great difficulty with the 
Bureau is that, ‘‘in theory’’, it is controlled by the 
xecutive, but ‘‘in practice’’ it is not. Last year, at 
he A.G.M., you will remember, there was a resolution 
assed, asking that the Alberta Teachers’ Alliance, the 
.T.A. Magazine, and the A.T.A. Bureau of Education, 

e all placed under one head, a general manager. But 
it was felt that the hands of the Executive should not 
be bound, and that if it were possible to co-ordinate 
these three factors into one harmonious system, with 
the dual head, it should be done. Now, I may say that 
ring the year the Executive has exerted every effort 

to establish this harmony, but the experiment can 
scarcely be called a success. Now, during the year, 
certain definite facts regarding the operation of the 
Bureau have become manifest, viz.: (1) That the Bu- 
reau cannot afford to put full-time men in the field 
to sell courses. Our experience with certain agents has 
shown that teachers are too widely scattered to make 
it possible for an agent to make a living wage. (2) 
That it does not seem advisable to urge teachers to 
buy these courses. There are many bad debts as a 
result, and the Alliance cannot afford to sue its mem- 
bers. In this connection, I wish to mention that, about 
three weeks ago, there were 55 lawyers’ letters sent 
out to these teachers. This was done without the 
authority of either the President of the Alliance or 
the Chairman of the Board of Directors. What author- 


_ ity was obtained, I do not know. What the result will 


_ be left for any Executive to solve. 
| no use of trying to continue as at present. 


be we can only anticipate. No doubt there will be 55 
enemies in our ranks. (3) A smooth and agreeable 


| co-operation between the two offices does not seem 


possible. 

Now, this is a question that this A.G.M. must 
settle. Since it involves two prominent individuals of 
the Alliance, it is a personal question, and should not 
There is absolutely 
It will not 
work. 

As a solution to the difficulty, three possibilities 
have been suggested, viz.: (1) To place the control of 
the Bureau under the chief official of the Alliance, 
and let it be operated as a teacher-aid branch and car- 
ried on largely by stenographer and office help. (2) 
To sell out the Bureau to a group of private indi- 
viduals, to be operated as a commercial enterprise. If 
this course be adopted, it will be necessary for the 
company so formed to buy up all shares sold to teach- 
ers under the name of the A.T.A. These shareholders 
should not be coerced into holding stock in this com- 
pany unless they wish to do so.. Another thing about 
this method is that it gives a certain group of teachers 
an opportunity to exploit others. (3) To go into bank- 
ruptey, liquidate all debts, and let there be an end 
of it. This would be a serious move, in that it would 
reflect upon the name of the A.T.A. and would involve 
an enormous financial loss if undertaken at the present 
time. 

The Financial standing of the Bureau will be given 
in another report. 

IiI.—The Canadian Teachers’ Federation: 

This is a body composed of the chief officials of 
all the teacher organizations of the Dominion. As con- 
stituted at the present time, the Executive is composed 
of a President, a Past President, a Secretary-Treasurer, 
and one representative in each of the Provinces. These 
officers are in constant touch with each other. as is 
indicated by the articles which have appeared in our 


magazine from time to time. Last. year we were hon- 
ored by having an Alberta teacher, Mr. H. C. New-— 
land, M.A., of Edmonton, serve as President of this 
great organization. 

This body holds a Conference, or Annual Geneial 
Meeting, each year in the month of August. Last year 
the Conference was held in Victoria, B.C% where 
Alberta was represented by the President, Past Presi- 
dent and General Secretary-Treasurer of the Provin- 
cial Executive. 

For this meeting, the C.T.F. organized and oper- 
ated its first special teachers’ train from Montreal to 
Victoria. The experiment was a huge success, so much 
so that a similar train is to be operated this year from 
Victoria to Toronto, where the next meeting is to be 
held in August. I believe there is to be a further ex- 
tension of this trip from Toronto to Halifax and Char- 
lottetown, part of which is.to be by water route down 
the famous St. Lawrence River. Many teachers take 
advantage of these trips as a means of combining edu- 
cation and pleasure in a real enjoyable holiday. The 
train is completely under the control of the teachers, 
and makes stops for several hours at all points of 
interest, either from a geographical or a_ historical 
point of view. 

My impression of the business done at Victoria is 
that the C.T.F. will soon become a very important’ 
factor in the educational field of the Dominion. Being 
made up, as it is, of teachers serving under different 
conditions, different Departments of Education, dif- 
ferent contracts, and different school systems, it is 
evident that considerable time must be spent in getting 
acquainted with each other’s problems. However. at 
the Victoria meeting, a definite start was made in the 
direction of giving a real service which no other organ- 
ization can give. For example, each Province was in- 
structed to concentrate on one problem during the 
year. Alberta’s problem this year is to gather statis- 
tics on educational per capita costs, taxation, and other 
phases of educational finance. This. you will recog- 
nize, is, and always has been, a stumbling block to 
educational progress: the question of where the money 
is to come from and how it is to be raised. I may say 
that our General Secretary-Treasurer, during the year, 
has gathered an enormous mass of data from all over 
the Dominion on this subject. As this material accu- 
mulates, several discoveries are being made which will 
be of great value, not only to the Alliance, but to 
Education Departments, School Boards and City Coun- 
cils, and may result in revolutionizing the whole ques- 
tion of taxation. 

The problem given to Saskatchewan is that of 
securing data on teachers’ contracts, so that a 
Dominion-wide, standard form of contract may be de- 
veloped. * 

Another problem given to one of the other Pro- 
vinees is that of paving the way for a mutual exchange 
of certificates among the Provinces; so that when a 
pupil or teacher secures a certificate in one Province, 
that certificate will be accepted at face value in each 
and every other Province. That is, if a teacher obtains 
a First Class Certificate from a Normal School in 
Alberta, that certificate will rank as First Class in all 
other Provinces. This, you will recognize, is a very 
necessary move. 

There are other problems undertaken in the same 
way, one in each Province, which means that this year 
there are seven such problems under definite study. 

There is a big field for such work, and one may 
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In learning to speak French, the two essential 
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imitation by the student of the sounds and 
inflections peculiar to the language. 

Put a record on your phonograph—hold your 
textbook before you—and listen. You hear the 
voice of a cultured French professor—the correct 
inflection—the correct accent—you learn to 
oe and speak French from hearing it 
spoke 
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vocabulary of words, phrases and conversation, 
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readily recognize the service which can be rendered 
by just such an organization as we have in the C.T.F. 

Now, in conclusion, I wish to say that the Alberta 
Teachers’ Alliance is one of the most progressixe org- 
anizations in the Dominion. We have our difficulties, 
the greatest of which is to enlist the membership of 
rural teachers. We need all teachers, and all teachers 
need us. The greater the number of our members, the 


greater is our ability to co-operate and to serve. This 
year we have begun to reap the fruits for which we 
organized. Outside bodies are beginning to tolerate 
us, and to give us the recognition we deserve. Let us 
think Provincially rather than locally, and we may yet 
build up a real profession within the ranks of teachers. 
We have a powerful machine in our hands, and, if it is 
not working properly, it is our duty to repair it. 








Eighth Annual Report 


of the General Secretary 





‘<The teachers of Canada have reason to be proud 
of their achievements during the last five years. Over 
16,000 are now united in bonds of fraternity to pro- 
mote the cause of Education, to foster a professional 
etiquette and code of honor among the members of 
the profession, to secure conditions essential to the best 
professional service, and to obtain for the teachers a 
larger voice in educational affairs. Formerly there 
was no organization with authority to safeguard their 
interests and voice their views. Now the officers of 
the Federation and constituent organizations, elected 
by the teachers to represent them, are devoting their 
time and energy to improve conditions locally and 
raise the status of the profession throughout all Can- 
ada. Their faithfulness is being rewarde,by indisput- 
able progress.”’ 

These words of Lt.-Col. Michell, President of the 
Canadian Teachers’ Federation, diagnose perfectly the 
trend of informed opinion of educationists throughout 
Canada with respect to the teachers’ organization 
movement. What is true of Canada as a whole is still 
more true of Alberta. 

y/ Seven and a half years ago the teachers of Alberta 
‘took their first step towards developing a professional 
consciousness amongst the members of the teaching 
staff of Alberta. Even the most optimistic of the few 
who had faith in the idea of a teachers’ professional 
organization ever dreamed that within a few short 
years the Teachers’ Alliance would become an insti- 
tution acknowledged as such by the Government of 
the Province, by the School Board, by other public and 
private organizations, and by the public generally. 

Public and other organizations now seek our 
advice and look upon the Alberta Teachers’ Alliance as 
the teachers’ organization of the Province of Alberta, 
competent to transmit with authority the opinions, 
aims and policies of the teaching body. At last the 
time seems to have arrived for the teaching profession 
in Alberta’to come into its own. Policies initiated by 
the Alliance are now being recommended by the Min- 
ister of Education, as is instanced by his advocacy of 
a Blanket Tax for Educational purposes. The long 
period of defeats in the Law Courts seems to have 
merged into a wave of successes, successes which point 
the way to light, confidence, and respect for the teach- 
ing profession—the Alliance has turned the corner, 
and the teachers may be buoyed with a hope of a 
brighter future. 

Chief Inspector Gorman, of Alberta, says: ‘‘I de- 
sire to congratulate the Alberta Teachers’ Alliance 
upon its outstanding and continued success. It has 
become more than an organization: it is now an insti- 
tution. The consolidated judgment of the teaching 
body of a great community is of inestimable value to 
the Government, to the Department of Education, to 
Trustee Boards, to teachers, and, in fact, to all people, 


both individually and collectively, because everyone is 
affected by education, whether he wishes to be or not. 
May I venture to suggest, also, the paramount neces- 
sity for a spirit of great fairness, and for the closest’ 
and sanest deliberation upon all issues, in order that 
the expressed judgments of the Alliance may continue 
to merit, and in an ever-increasing degree, the confi- 
dence and support of the general public.’’ 

The General Secretary’s report last year stressed 
the fact that the public as a whole was unconsciously 
striving for light and leadership on matters educa- 
tional, and that the obligation devolved upon us as a 
solid body of educationists to rise up and take the 
lead. However, a great deal needs to be done yet to 
arouse the giant of apathy. The West, especially, is 
lamentably conservative with respect to education. In 
no place in the world, probably, is so much heard the 
ery for ‘‘economy in schools.’’ A remark recently 
uttered by an influential member of a large organiza- 
tion, that ‘‘the School Board members spend money 
like a bunch of drunken sailors,’’ is typical of the 
attitude of certain sections of the public men of the 
West; in fact, ‘‘badgering’’ the School Boards has 
become a favorite sport of many whose sole aim is to 
avoid the continuation of a tax-supported educational 
system. Many of this class of citizen would far rather 
pay $1,000 in fees for the education of their own chil- 
dren than $100 in school taxes to support the present 
ideal of equal educational opportunity for all. The 
public as a whole are unconscious, seemingly, of the 
danger of the activities of organized minorities; in the 
large centres, especially, opposition is springing up 
everywhere against the full and complete autonomy of 
School Boards. As yet, no success has rewarded this 
active minority effort, but much anxiety is occasioned, 
nevertheless, to the public-spirited and high-souled 
men and women serving on School Boards who are 
spending themselves with religious zeal in the cause 
of true education. Reactionaries—public spendthrifts 
in the ‘‘boom’’ days—are marshaling their forces to 
cripple the system and fetter the activities of the pub- 
licly elected representatives of the people, in whose 
hands has been placed the trust of safeguarding the 
interests of the young. 

Thoughtful, informed men and women hesitate to 
say, but nevertheless know, that the preservation of a 
modern system of education and a further curtailment 
of expenditures at the same time, is impossible. Sal- 
aries are more or less standardized throughout, the 
Dominion today, and any curtailment of educational 
expenditure would necessarily mean a paring of sal- 
aries of teachers, with its resultant lowering of the 
standard of efficiency. The demand is for more effi- 
ciency, not less; the public generally appreciates this, 
and would not tolerate any lowering of the standard. 
City Councils are at wits’ end to finance the schools 
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_ and public services, and the tendency is to make the 
educational system the fulcrum on which the quarrel 
between Municipal Councils and Provincial Govern- 
ment turns. 

The teaching profession is not, should not be, a 
party to this dispute. The money to finance an educa- 
tional system is obtainable, when it is considered that 
$12,000,000 can be spent in seven months by this Pro- 
vince on liquor alone—$200,000 more than the total 
budgets of the entire educational expenditures for all 
purposes—provincial and municipal—in a whole year. 

Educational per capita expenditures have de- 
creased, not increased, as is generally supposed, since 
1914—-when the purchasing power of a dollar now, 
compared with its purchasing power in 1924, is taken 
into consideration; in fact, the actual dollar capita 
cost per pupil has actually decreased in several centres 
—Edmonton is an example. In 1914 it was $85.54; 
in 1924 it was $85.25. This condition has arisen 
because the burden has been borne by the teachers 
through an increase of the ‘‘class load.’’ 

Much has been said by economists, so called, con- 
cerning the high salaries paid to teachers. Few made 
the contention in 1914 that teachers’ salaries were too 
high, so that, if the purchasing power of the teachers’ 
salary in 1924 has not increased, the argument that 
‘‘extravagant’’ salaries are now paid falls to the 
ground. 

Let us examine the facts of the case. The Minis- 
ter of Education, in a recent address to the Alberta 
Trustees’ Association, drew attention to the fact that 
although the expenditures for education during the 
past few years had increased, judging by the figures, 
yet, taking declined money values into consideration, 
there was little change. The cost of operation of all 
Alberta schools in 1914 was $4,096,142; in 1923 it was 
$8,362,506. If allowance be made for the decreased 
purchasing power of the dollar, the $8,362,506 should 
be cut one-third, making the comparison roughly $4,- 
000,000 to $6,000,000. But the average attendance of 
pupils in Alberta schools was 54,582 in 1914, and 
105,825 in 1925. This means that while the average 
attendance has increased 100 per cent., the actual value 
expenditure has increased only a little more than 30 
per cent. 

The per capita cost, based on enrollment, accord- 
ing to the Departmental Report, was $76.55 in 1914, 
and $79.01 in 1924. The purchasing price of the dollar 
in 1924, compared with its value in 1914, is as 102 to 
152. Had the per capita cost advanced to meet the de- 
cline in money values, the per capita cost in 1924 
should have been 76.55, multiplied by 152 over 102, 
equalling 114.07. The actual value decrease per capita 
is, therefore, 44.37 per cent—Why all the talk about 
increasing costs for education? ‘The teachers have 
borne the burden of curtailing per capita costs, and it 
is only reasonable to urge that the public should take 
this fact into consideration when necessity compels 
them to meet the charges arising from the increase in 
school population. 

The purchasing power of the teacher’s salary has 
declined considerably since 1914. For illustration, 
take a typical example: A High School teacher’s stand- 
ing in Edmonton. In 1914, the schedule was $1,800 
t) $2,300. The medi@jfi would be $2,050. The schedule 
today is $2,000 to $2,900—median $2,450. Had in- 
creases been granted to compensate for increased liv- 
ing costs, the schedule would be approximately one- 
third higher than in 1914; it would be $2,700 to $3,075 


May, 1925. 


—median $2,887.50. The decrease in purchasing power 
is $2,887.50—$2,450 over $2,887.50, equalling $437.50. 
over $2,887.50—over 15 per cent. 


-’ The 1914 Departmental Report gave the average 


salary of all Alberta teachers as $810.23. The figure 


today should be $810.23, multiplied by 152 over 102, 
equalling $1,207.40. The average salary actually paid 
in 1924 was $1,186.95. These figures, however, with- 
out some amplification, do not enable one to’ guage 
accurately the situation. The position of the qualified 
teacher is much less satisfactory than the figures show. 
In 1914, no less than 1,111 of the 3,978 teachers em- 
ployed were not fully qualified—nearly 36: per cent. 
These teachers were in certain cases paid as low a sal- 
ary as $480 per annum. This meant, necessarily, that 
these teachers lowered the average salary considerably 
of the teachers: In 1924 only seven per cent. of the 
teachers had a lower certificate than second class. To- 
day the Statutory minimum of $840, except for relig- 
ious teachers in Separate Schools, has eliminated almost 
the comparatively very low salaried teacher; conse- 
quently, the ‘‘cutting down’’ of the average in 1914 
by unqualified teachers was much greater than in 
1924, because of 

(1) The relatively smaller number employed. 

(2) The influence of the Statutory minimum of $840. 

It is reasonable to assume that the average salary 
of qualified teachers was considerably higher than the 
Provincial average of $810.23 in 1914, and very little 
higher than the Provincial average in 1924. This 
granted, then the economic position of the Alberta 
teacher in 1924 is very irfvgrior to the 1914 status, and 
that all talk about the ‘‘well paid, prosperous, fortun- 
ate teacher’’ is inaccurate, unjust and misleading. 

Let us see how things compare with England and 
Wales, where the purchasing power of a pound sterl- 
ing, as compared with 1914, is as 100:181. 

The following is an extract from the Board of 
Education Report for 1922-3 :— 
Average salary as on 3lst March 

1914 1920 1921 1922 1923 
£ £ £ £ £ 
Certificated Head Teachers: 


Teacher Group. 


UN ae ees 177 305 371 391 410 
pn ho a i 126 238 300 314 327 
Certificated Assistant 
Teachers: 
Be thesia a roa slr) 129 £49 304 305 310 
| ane 96 189 288 246 254 


It will be seen that the qualified Head Teacher’s 
salary advanced as follows: 

Men: £177 to £410, an increase of 230 per cent. 

Women, from £126 to £327, an increase of 260 per 

cent. - 
Certificated Assistant teachers :— 

Men: £129 to £310, an increase of 240 per cent. 

Women: £96 to 254. an increase of 265 per cent. 

Salaries in Scotland show similar increases. The 
purchasing power of £1 sterling in 1924, compared 
with 1914, is 100:182. The above figures show that the 
increase in salary to teachers in great Britain has mach 
more than compensated for the increased cost of liv- 
ing, while the teacher’s status in Alberta has actualiy 
suffered a serious setback. 

True, we have official information from the Na- 
tional Union of Teachers that the scales of salaries 
have been subject to a 5 per cent. abatement, and that 
this abatement is now the subject of arbitration be- 
tween the authorities and the teachers, Lord Burnham 
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having been accepted by both sides as the arbitrator. 


It is also worthy of note that the teachers’ salaries 
in the Old Land are absolutely free from the pernicious 
system in vogue in Alberta, where practically every 
school position vacant, outside the cities which have 
salary schedules, is put up for auction, the lowest bid- 
der getting the position. (Apply, stating qualifica- 
‘tions and salary required, etc.) 

In England and Wales, the law of supply and de- 
mand does not affect the actual salaries paid to the 
teachers. The two parties concerned, teachers and 
educational authorities, all act together. Representa- 
tives of both parties ‘‘put their feet under the same 
round table’’ and evolve a scale or schedule of salaries 
for the country as a whole. Perhaps, if the trustees 
of the Province could be induced to think provincially 
rather than locally, and through some recognized and 
authoritative representative trustee body, meet with 
the same representative and authoritative body of 
teachers, a replica of the famous Burnham Scale might 
be evolved for Alberta teachers, which could not but 
react most beneficially to teachers, School Boards, 
‘school children, the teaching profession, and education 
generally. 


The onset on teachers’ salaries has been very 
severe during the past year, but no serious inroads 
have been made in the teachers’ status. Many argu- 
ments have been advanced that the annual salary of 
the teacher should be susceptible to prevailing con- 
ditions throughout the Province. If this be so, then 
there should have been a corresponding rise in teach- 
ers’ salaries when the price of farm produce, etc., rose 
so phenomenally during the past year. As a matter 
of fact, no such rise has been experienced during the 
past year, neither are higher salaries paid in pros- 
perous communities than in the drought-stricken areas. 
These facts all tend to show that the market price of 
the teacher’s services is materially influenced by two 
‘factors only: the law of supply and demand, and the 
degree of organized effort manifested by the members 
of the profession to raise or maintain their status. An 
organized demand for the $1,200 minimum, made some 
five years ago, resulted in an average salary of almost 
$1,200 being paid. This produced an influx of teach- 
ers into the Normal schools, a migration to Alberta 
from outside, an oversupply without any correspond- 
ing great increase in organization, a scramble for posi- 
tions, lack of security of tenure, a natural adaptability 
to prevailing conditions on the part of members of 
School Boards, and an inevitable coulsequence—a low- 
ering of salaries. The wonder is not that salaries of 
teachers in 1921 have fallen from $1,288.89 to $1,086.95 
in 1924, but that the average has not fallen approxim- 
ately to the statutory minimum. The organized 
centres have done a work for the cause of education 
and of the teacher which can never be repaid by the 
profession as a whole. Rural teachers, and those in the 
smaller centres, must cease to consider themselves as 


‘‘beings set apart,’’ they must be led to see that for the 


past four years they have been the ‘‘wards’’ of the 
organized centres, and that the time has now arrived 
for them to take their place as mature and independent 
members of the profession. Organization in the rural 
centres has never been so serious a question as it is 
today. The Alberta Teachers’ Alliance is seeking to 
unite the profession into one large unified fraternity, 
whose aim and object is to promote the best interests 
of the professional teacher, and place the profession of 
teaching in its rightful place of dignity and leadership 


among all other professions. The time has come- when 
one-man success is limited. This is the age of co-opera- 
tion, of united effort. Doctors are organized, lawyers, 
and even preachers. Why? Simply because, through 
co-operation, they have been able to promote the wel- 
fare of the nation by bettering their respective voca- 
tions. Likewise, the professional teachers must gather 
their forces and unite more determinedly to place their 
profession in its rightful place of leadership. Teach- 
ers must think objectively, not subjectively; they must 
consider, not so much what immediate use the Alliance 
is to the individual, what have been the benefits of 
membership in the past (and they have been many), 
but view the question of organization and membership 
from the higher standpoints of professional advance- 
ment, co-operation, fraternity, and educational pro- 
gress and evolution. 

We have good schools in Alberta, why not make 
them better? The only way in which this can be done 
is by placing trained educators in authority in the 
place of leadership, then the influence of the profes- 
sion and the school shall not be confined within the 
four walls of the classroom, that it may be made to 
permeate into the heart of every home in every com- 
munity. 

The greatest difficulty the Alliance encounters is 
the lack of any sense of obligation to the profession 
on the part of so many of the principals of town and 
village schools. Their position is such that they are 
the recognized leaders of the profession in their dis- 
trict. Requests come in from teachers in rural schools, 
and in towns or villages, for locals to be established: 
a letter of appeal is sent to the principal, and oft- 
times even the stamped self-addressed envelope is not 
returned. The reply sometimes is that the ‘‘teachrs” 
are not ‘‘keen,’’ that they are apathetic; but the actual 
fact is that apathy of the assistant teacher or rural 
teacher is a reflex of the attitude of the natural teacher 
leader of the community. The real enemy of the AIl- 
liance, who does more harm thaa the one openly op- 
posed, is the one who never translates his conviction 
into deeds—who knows, but never tries to show, by 
his general cause of action, that he knows. A cam- 
paign of ‘‘vigor, determination and emulation’’ with 
regard to organization amongst town anJ village prin- 
cipals would do more good to the cause today than 
the great forward movement in 1919 arid 1920. 

The rural teachers, generally speaking, are not so 
self-centred as is often suggested. Very few teachers, 
when appealed to, individually show any opposition to 
affiliating with the Alliance, but the member who is 
professionally minded becomes disheartened, after 
joining the Alliance, to find that, owing to their being 
no local in the neighborhood, the Alliance means little 
more to him than a security, or a present help in time 
of trouble, or as a fraternal method of contributing to 
assist some teacher in trouble less fortunate than him- 
self. 

The most effective method of swelling the roster 
of membership yet adopted has been the personal visit 
to the teacher. Little of this work could be done dur- 
ing the past year, because the road travel season has 
been so short. The Annual General Meeting was very 
late last year, and the roads have been impassable 
since October. No agents whatever have been in the 
field since October, and consequently no personal so- 
licitation work apart from the Conventions has been 
possible. Besides this, the hard winter has seriously 
affected the attendance and organization of Local 
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The Lives of Great Men 


are as torches to lead us through dark places. 
In the knowledge of a great man’s endurance 
is strength; in his failures is understanding ; 
in his success is hope. And when a teacher 
comes to tell her pupils of his struggles, dis- 
appointments and victories, she has material 
for developing courage, ambition, and ideal- 
ism.’’ 


‘‘The Children’s Heroes’’ Series 


Edited by John Lang 


With all the charm of adventure stories and 
the added lure of the tales being true. Colored 
illustrations and large, clear type. 
Bound in limp cloth ........ 45 cents a volume 
Sir Walter Raleigh Abraham Lincoln 
Napoleon General Gordon 
Captain Cooke Joan of Are 
Horatio Nelson Christopher Columbus 
H:. M. Stanley Oliver Cromwell 
David Livingstone Sir Francis Drake 


Leaders of Men 


The simplicity and grace of these narratives 
will do much to give the children of the inter- 
mediate grades vivid pictures of early conflicts 
and an understanding of the shapers of history. 
The illustrations, selected because of their 
beauty and story value, are fascinating and 
instructive. The leaders of men who figure 
in this volume are Edwin of Deira, Charles 
the Great, Alfred the Great, William the Con- 
queror, Frederick the Red Beard, Richard the 
Lion Heart, Joan the Maid, Sir Francis Drake, 
Henry of Navarre, Peter the Great, and sev- 
eral others. 


Bound in cloth boards, 75 cents a volume. 
Britons of Renown 


Just short tales these are, yet so very simply written, 
and so very beautifully illustrated, that they will serve 
well as an introduction to a more specialized study of 
British History. The first story is that of the war- 
rior Queen, Boadicea; the next one deals with the 
firm, wise Governor, Julius Agricola. Then it passes 
on to the Io1.ion Monk Aidan, and so it is planned to 
describe one outstanding figure of each period of 
British development—Sweyn, Godwin, Harold, Becket, 
Strongbow, Pobert the Bruce, Warwick, Sir Humphrey 
Gilbert, Hampden, Blake, William of Orange, Duke 
of Marlborough, Captain Cooke, Wilberforce, and 
others SWOT dvhas HS wee OLS s slewes Hele tp ;... 75 cents 


Stories of Great Writers 
By Henry Gilbert 
History and literature are so closely associated that 
it is frequently impossible to distinguish ‘between 
them. Mr. Gilbert has not tried to, but rather, he has 
clearly shown the debt we owe to the persevering 
men and women who have given us real and lasting 
pictures of our national development. Teen-age boys 
and girls will revel in the romance of this book and, 
with a few explanations, pupils of the intermediate 
grades will appreciate its charming narrative style. 
Well illustrated in color, and durably bound in cloth 
| RS Sols Ie ore ee PL Od Ee ere 85 cents 


THOMAS NELSON & SONS, LTD. 


77 Wellington Street West TORONTO 





Some of YOUR Pupils 
May Need It 


Milk is the best all-round food we 
have. It will transform dull, listless 
children into bright, capable, ambitious 
scholars. 


A little advice to the parents of your 
backward pupils may help you to over- 
come a great many difficulties. 


























Medals, Shields, Prize Cups and Other 
Trophies 
Made to Order 
Designs Submitted for Special Events 


We Specialize in Fine Engraving 


JACKSON BROS. 


Leading Jewellers 


Jackson Building Edmonton 


Phone 1747 
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Alliances. It has not been a good year from the stand- 
point of organization, and the number of membership 
fees received since March 31, 1924, to the present time 
is 

New locals have been established during the past 
year at Radway Centre, Ponoka, Provost, Consort, 
Coaldale, and Banff. ‘ 

A great deal of circularizing of teachers has been 
done, with a view to offsetting in some degree the 
effect of the short organization season, weather condi- 
tions and lack of field agents. Although each circular 
letter sent out has produced results, still nothing is so 
effective as a personal call on the teacher. One grati- 
fying feature has been the number of unsolicited re- 
quests from teachers to join the Alliance. These re- 
quests have followed the reports of successful actions 
won for teachers. 

The supply of teachers has not been greater than 
the demand for any length of time during the past 
year. Perhaps the worst period of over-supply during 
previous years has been during the months of April 
and May, and this is not likely to occur again, owing 
to the lengthening of the Normal School course and 
the closing of the school term in June instead of April. 
A very large number of schools were closed during 
the severe winter months for a longer period than 
usual. This precipitated, necessarily, a serious over- 
supply during January and February, but at the pres- 
ent time no qualified teacher need be without a posi- 
tion, and permits are being issued to take care of the 
schools which cannot obtain a qualified teacher. 

The Department of Education is to be commended 
on the ‘‘cutting down’’ of the number of permits, but 
the general opinion still is that far too many permits 
are issued, even yet, in certain parts of the Province, 
and that the irreducible minimum has not yet been 
arrived at. Some School Boards still flaunt the De- 
partment and the School Law by employing and en- 
gaging to employ unqualified persons to teach without 
any authority whatsoever, and certain persons seem to 
be able still to break the Law without suffering any 
penalty, as provided for by the School Act, for teach- 
ing while not being the holder of a valid certificate 
of qualification. Perhaps a few prosecutions instituted 
by the Department, and the carrying out of an auto- 
matic and unalterable regulation to withhold the grant 
from the School Board, would serve as an effective 
deterrent. If the teacher were fined, and the School 
Board made to lose money, both parties would soon 
see that it was ‘‘bad business’’ to infringe the School 
Act. 

The greatest obstacle to teaching being on the 
road to join the professions is the lack of tenure. The 
artist, the writer, the doctor, the lawyer, the engineer, 
and all other professionals, invest time and money in 
preparation. As the years pass on, they build up their 
reputations, until security of position and wealth 
are their rewards. Contrast with them the careers 
of many who have devoted years in study, and denied 
themselves money and pleasures, so as to become com- 
petent teachers. Old age finds many teachers no lon- 
ger able to compete with ‘‘new”’ teachers from the up- 
to-date Normal schools and colleges. Experience and 
study are discarded by many School Boards. The 
worthy teacher is entitled to teach as long as he is of 
value to the community. 

The only reason why teachers have organized, and 
are organizing, to secure better tenure conditions is 
because School Boards are often appointed or elected 


for political reasons. With changes in administra- 
tions, it is sometimes convenient ,for the board to find. 
a place in the school for their relatives or friends. The 
school system and the spoils system have been too 
closely associated in some communities. If the School 
Board has the final jurisdiction in deciding whether a 
teacher is efficient, it is a very easy matter for a first 
rate teacher who is not popular with the majority of 
the Board to be dismissed. Any criminal is allowed 
witnesses, counsel, and the right of an impartial jury 
to decide the case; it is only just and fair that a teacher 
should be given a fair opportunity to present his case. 
Where the School Board consists of representative 
citizens who are interested in the welfare of the child, 
the teacher’s interests are conserved. This often is 
not the case. Security of tenure is needed because, in 
some communities, a teacher is completely under the 
domination of a local School Board swayed by other 
considerations than their trust to education. How can 
a teacher who is unjustly accused, even dismissed, ex- 
pect redress, when the School Board is empowered, un- 
bridled, to render the final decision in the case. The 
two highest callings—the ministry and teaching— 
which do the most to uplift humanity are the two eall- 
ings least able to protect themselves. Security of 
tenure means dignifying teaching so that appointment, 
promotion and dismissal are placed on a sound basis. 
Little headway has been made in Alberta yet. The 
present form of agreement remains unamended, the 
time of notice of the ‘‘hearing’’ meeting being delib- 
erately framed without any intention of enabling the 
teacher to obtain any assistance whatever in defend- 
ing himself. Neither is there any effective impartial 
tribunal in existence to look into, or act, in cases of 
dispute on the all-important question of dismissal and 
resultant loss of professional reputation of the teacher. 
No question is more vital than this to the teacher, and 
experience has proven that little headway can be made 
in raising the dignity of the profession in Alberta until 
the Department of Education can be induced to pro- 
vide some method of redress. Tremendous expense 
has been loaded an the Alliance every year since its 
inception, in order that when it is suspected that a 
School Board has overstepped the limits of the law in 
respect to their treatment of the teacher, the Alliance 
has taken action in the courts. An adequate Board of 
Conciliation or Arbitration would do away with the 
necessity for legal action 49 cases out of 50, and it is 
very disappointing that some definite assurance of re- 
form along this line has not yet been definitely an- 
nounced by the Minister of Education. No amount of 
theorizing and pedagogy can be substituted for the 
actual knowledge that years of teaching bring. Under 
the ‘‘hire’’ and ‘‘fire’’ system, the child is the victim 
of inexperienced teachers. This gives School Boards 
desiring to retrench financially the opportunity to oust 
experienced teachers, and to employ low salaried, inex- 
perienced teachers. 

A retirement system is a corollary of a tenure sys- 
tem, and if the teachers have the will and determina- 
tion to succeed, both can be secured. The path leads 
straight before us, to advance unitedly towards. dig- 
nity, security, and a higher plane of self-respect and 
contentment, the password being ‘‘Organize.’’ 





Newly appointed Secretaries of Locals are asked to inform 
Headquarters immediately after appointment in order that our 
record may be kept up-to-date. The list of Locals and Secre- 
taries will be published every month in the A.T.A. Magazine. 
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No Dust Problem Here 


There is no dust problem in this happy schoolroom. ‘They 


use Imperial Floor Dressing. 


Mr. W. W. Blackall, Super- 


intendent of the Department of Education (Church of 
England) St. John’s, Nfld., says they find “it aflays dust 
and renders the work of sweeping much more cleanly and 
easy than was the case before using Imperial Floor 


Dressing.” 


If you are not now using Imperial Floor Dressing and 
Imperial Ioco Liquid Gloss, ask the local Imperial Oil 


dealer or write our nearest office. 


IMPERIAL 
FLOOR DRESSING 


An odorless, germicidal preserva- 
tive that closes the pores of the 
wood, eliminating checking and 
splintering. Effectively lays the 
dust without making floors 
sticky. Easily applied with mop 
or sprayer. One gallon treats 
approximately 400 square feet; 
one application lasts for months. 


IMPERIAL 
IOCO LIQUID GLOSS 


An excellent polish for chairs, 
desks and woodwork of all Isinds. 
Gives a dry, glossy surface, keeps 
them spotlessly clean and renews 
their original lustre. Pour a few 
drops on a damp cloth and 
rub thoroughly over the surface. 
Then polish with a soft dry 
cloth. A little goes a long way. 


IMPERIAL OIL LIMITED 


Branches throughout Canada 
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Notes on Birds 


Reviews and Bonk Notices 





Editor, A.7.A. Magazine: 
Dear Sir,— 


At a meeting of the Alliance it was said that notes 
of interest to teachers:might be appreciated by the 
A.T.A. Magazine. With that in mind, I am extending 
the enclosed notes on birds, which will be followed 
each month by additional ones should these be usable. 

Should any questions which I can answer con- 
cerning birds appears, I should endeavor to give the 
desired information. 

If these notes are printed, they wili be supple- 
mented each month, as stated above.—Yours sincerely, 


ONE INTERESTED IN BIRDS. 
Edmonton, Alta. March 31, 1925. 





ALL-THE-YEAR-ROUND BIRDS 


The most common birds found throughout the 
year in the vicinity of Edmonton are the Chickadees, 
Hairy, Downy and Peleated Woodpeckers, Blue Jay, 
Canada Jay, Magpie, Snowy Owl, Goshawk, and the 
ever-increasing horde of English Sparrows. 

The Hawk Owl is generally here the year round, 
an oceasional pair of Purple Finches remains, and, 
when there are rabbits in large numbers, the Rough- 
legged Hawks remain for the winter. 


WINTER VISITORS 


Winter visitors vary in number and variety. 
Wherever there are Box-elder trees or evergreens, 
there will be found Evening Grosbeaks and Pine Gros- 
beaks, which come down from the mountains and ever- 
greens farther north to spend the winter. 

Snowflakes always visit us in winter, and flocks 
of Redpolls fed for several years in one locality, and 
again may not be seen there for a number of winters. 

Bohemian Waxwings are winter gypsies, seen for 
a few days here and a few days in quite a different 
place. 


SPRING MIGRANTS 


Juncoes and Tree Sparrows appear about the first 
of March, travelling together in great flocks. They 
are quite tame, feeding round farmhouses on crumbs 
thrown to them, or sitting near by in the bushes, the 
Tree Sparrows filling the air with their sweet tinkling 
songs, accompanied by the rather heavy trill of the 
Juncoes. They remain between two and three weeks 
before passing on to their building haunts, the Tree 
Sparrow going as far north as the Arctic Cirele. Ocea- 
sionally a pair of Juncoes will nest as far south as the 
Edmonton district. 


EARLY SPRING BIRDS 


Some birds return from the south in a body, and 
are common from the day of their first arrival, while 
others straggle along and are not common for a month 
or more; and others still are never common. 

By the 31st of March the Bluebirds, Geese and 
Ducks were back in great flocks, while the following 
birds had been occasionally seen, either singly or in 
pairs: Robin, Crow, Brewer’s Blackbird, Redwinged 
Blackbird, Meadowlark, Gull, Kingfisher, Song Spar- 


_row, and Vesper Sparrow. 


THE SOCIAL OBJECTIVES OF SCHOOL ENGLISH 
By Charles S. Pendleton, Nashville, Tenn.; Published by 
the Author 


Reviewed by Wilfred Wees 


Sinclair Lewis could have made a good book out 
of it. He would have called it ‘‘Slumming,’’ and 
taken us through the dives of modern pedagogy. But 
Lewis would have exaggerated the realism, and real- 
ism runs rampant in this large, flat book, eight inches 
by eleven. 

Dr. Pendleton is the Professor of ‘‘the teaching of 
English’’ at the G. Peabody College for Teachers, 
Nashville, Tenn. His book is in the form of an investi- 
gation, using the pseudo-scientific methods of aspir- 
ing educationalists. His object, as he describes it, is 
to find out exactly what teachers of English hope to 
achieve in children exposed to necromancy of their 
art. He wishes to know whether the aim in teaching 
English is to develop in the child the appreciation of 
the musie of the poets, or to teach him love of country, 
or how to pronounce words, or speed in the solution 
of cross-word puzzles, or what? 

With the patient industry of the intelligent blonde, 
Dr. Pendleton constructed a list of probable reason for 
the teaching of English, gleaned from _ text-books, 
Courses of Study, educational magazines, and teachers 
themselves; 1,581 reasons in all. The eminent doctor 
then copied his reasons on 1,581 cards, shuffled them 
all up, and employed eighty teachers of English to 
arrange them in ascending order of proximity, each 
to his own ideal. 

Here is the Grand Champion, gold-medalist, Great 
Mogul Worm that caught the most suckers: 

The ability to spell correctly, without hesitation, 
all the ordinary words in one’s writing vocabu- 
lary. 

And Reserve Champion: 

The ability to speak, in conversation, in com- 
plete sentences, not in broken phrases. 

Number 7 reads: 

The ability to capitalize speedily and accurately 
in one’s writing. 

H. L. Mencken casts vituperative spleen on these 
from the first and second hundred: 

The ability to refrain from marking or marring 
in any way a borrowed book. 

An attitude of democracy rather than snobbish- 
ness within a conversation. 

Familiarity with the essential stories and per- 
sons of the Bible. 

The ability to sing through—words and music 
—the national patriotic hymn, ‘‘ America.’’ 

The ability courteously and effectively to re- 
ceive orders from a superior. 

The avoidance of vulgarity and profanity in 
one’s public speaking. 

The ability to read silently, without lip move- 
ment. 

The habit of placing the page one is reading 
so that there will not be shadows upon it. 

The ability to converse intelligently about mu- 
nicipal and civic matters. 
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WESTERN SCHOOL SUPPLY 


LIMITED 


1402 ROSE STREET REGINA, SASK. 

















We have everything required by 
the School, Teacher and Pupils 














PUPILS’ DESKS SCHOOL BOOKS LIBRARY BOOKS 
TEACHERS’ DESKS TEXT BOOKS CHALK AND ERASERS 
HYLOPLATE BELLS AND FLAGS BASEBALL SUPPLIES 

BLACKBOARD CLOCKS AND STOVES BASKETBALL 
GLOBES AND MAPS RAFFIA AND REEDS SUPPLIES 


POST CARD WILL BRING OUR CATALOGUE 























ALC. A. Bureau of Education 


EASTER SPECIALTIES 





I GE I Soko ozs kw dahon Ko cwemenenncsver $1.25 
Algebra II.: 180 Review Examples with Solutions ........ 15 
Old Grade X. Course in Biology—Useful in Agriculture I... .75 
Examination Papers and Solutions in Mathematics and 
Science, 1920-23. Per paper ..............ceseeeee- .20 


SEE OUR EXHIBIT AT THE EDMONTON CONVENTION, AND ASK FOR 
CONVENTION PRICE LIST 


Address All Communications to— 


Che A.C.A. Bureau of Education 


Rooms 13 and 15, Imperial Bank Building 
Phone 23162 Edmonton 
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The ability to comprehend accurately the mean- 
ing of all common abbreviations and signs one meets 
with in reading. 

Shades of Ring Lardner and Eddie Guest! Saint 
Walter Mason, preserve us from such an Americana! 
And the cards were not juggled in a home for the 
mental defectives, but in the University of Chicago by 
eighty teachers of English sufficiently ambitious to be 
taking post-graduate study and distend their learning. 

Dr. Pendleton includes in this voluminous report 
of his laborious research a beautiful set of charts and 
worthless zig-zags compounded with no flicker of in- 
telligence. 

If we in Canada were any purer than they in ‘‘The 
Social Objectives of School English’’ who have made 
this contribution to Higher Learning and the science 
of education, we might be tempted to cast boulders 
rather than splenic pebbles. But we, ourselves, are 
so concerned with the ‘‘bread and butter studies’’ of 
our vocational system of education, that we have lost 
sight of our heritage of British traditions of spiritual- 
ity. If we continue to fill our educational systems with 
the vacuous substance of such purposes as these, we 
are likely soon to find our educational stomachs flap- 
ping against gelatinous spines. 

If the sole hope for our future lies in emanations 
from American seminaries, then it would be a divine 
fortune for Providence to take us out in the alley 
and knock us on the head, that we may retire grace- 
fully into the community ash-can. 








Constitution of the A.7.A. 


NAME: 


The Corporate Name of the Society shall be The 
Alberta Teachers’ Alliance. 


OBJECTS: 


The purposes of the Society shall be: 

(1) To advance and safeguard the cause of educa- 
tion in the Province of Alberta. 

(2) To raise the status of the teaching profession in 
the Province of Alberta. 

(3) To unite the members of the Society in an asso- 
ciation for their mutual improvement, protec- 
tion and general welfare. 

(4) To bring about united action on any matter of 
common interest to the teachers of educational 
institutions in the Province of Alberta which 
are supported by Dominion, Provincial or Muni- 
cipal taxation. 

(5) To co-operate with teachers’ organizations ~in 
the other Provinces of the Dominion having the 
same or like aims and objects. 

CONSTITUTION OF THE EXECUTIVE 

AND ITS ELECTION: 


The Executive Council shall consist of nine mem- 
bers: the President, Vice-President. Immediate 
Past-President, General Secretary-Treasurer, and 
five District Representatives. The President, 
Vice-President and District Representatives shall 
be elected by the Annual General Meeting of the 
Society, and shall hold office for one year or until 
their successors are duly appointed. The General 
Secretary-Treasurer shall be appointed by the 
Executive Council. The immediate Past-President 
shall be ex-officio a member of the Executive 
Council, 








MEMBERSHIP: 


(a) The Society shall consist of a Federation of 
Local Societies known as Local Alliances, and of 
members-at-large. 

(b) Any person eligible for membership in the So- 
ciety may make application for membership to 
the General Secretary-Treasurer, and upon receipt 
by the applicant of the official certificate of mem- 
bership, signed by the General Secretary-Treas- 
urer, and sealed with the corporate seal of the 
Society, the said applicant shall become a member 
of the said Society. 


AMENDMENTS TO CONSTITUTION: 

The Executive Council of the Alliance may amend 
this Constitution or take any decisive action ne- 
cessary, after securing the approval of the mem- 
bers of the Society as expressed by a two-thirds 
majority of the electoral vote of the members to 
be taken as provided in the Regulations for the 
time being. 

REGULATIONS: 


The Regulations of the Society hereto attached shall 
be taken and be deemed to be the governing 
Rules and Regulations of the Society until such 
time as the same shall be altered or amended in 
accordance with the provisions of Chapter 66 of 
the Ordinances of the Northwest Territories re- 
specting Benevolent and other Societies. 


REGULATIONS—MEMBERSHIP 
1. The Alliance shall consist of all duly admitted 


‘and fully paid-up members of Local Alliances, and of 


members-at-large. 

2. Any person who has been actually engaged in 
teaching for some time during the twelve months im- 
mediately preceding application for membership in 
the Alliance in any educational institution in the Pro- 
vince of Alberta supported by Dominion, Provincial 
or Municipal taxation shall be eligible to become a 
member of the Alliance; provided, however, that those 
persons known as ‘‘permit teachers’’ shall not be elig- 
ible for membership. 

(b) Any student: of an Alberta Normal School 
may, upon payment of a fee of 50 cents, become a 
provisional member of the Alliance, with the same 
rights, priviliges and benefits as other duly admitted 
members; provided. however, that such membership 
shall only hold good until six months after the close 
of the Normal training term. 

3. 2. Any person qualified to become a member 
of the Society according to sub-section (a) of the pre- 
ceding section, but who-is so placed as to be unable to 
became a member of any Local Alliance, may become 
a member-at-large of the Alliance. 

4. 3. The Executive Council of the Alliance shall 
have power to attach a member-at-large to any Local 
Alliance as may be deemed fit and proper. 


FEES 


5. The fees for members in the Alliance shall be 
those prescribed from time to time by the Alliance in 
its Annual General Meeting. 

6. The payment of fees shall be a condition prece- 
dent to membership. 

7. Members of Local Alliances whose fees are not 
paid by the end of the calendar year shall stand sus- 
pended without any formal action on the part of the 
Alliance, but the Secretary-Treasurer shall report the 
same to the General Secretary-Treasurer, who shall 
correct the membership roll. 
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WILL COVER ALL YOUR NEEDS pesos 


EASONABLE PRICES 
The EATON Organization, with Western Headquarters at Win- Through our Mail Order Departments in connection with our 
nipeg and Warehouses at Regina and Saskatoon, covers the great retail store at Winnipeg we bring to your home all of the 
needs of Western Canada, embracing the Provinces of Manitoba, advantages of a big departmental store, even though you may 
Saskatchewan, Alberta and British Columbia. be located a thousand miles distant. 


KEEP THE EATON CATALOGUE IN YOUR HOME 


Card with your name 
Catalogues, mailed Free on Request to | T. EATON CQ]  S2nt aihs.Pt, 
any part of Western Canada. WINNIPEG ‘ ¢c OA - + thea le will be glad to serve 
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Christie School Supply, Limited 


The Largest School Supply House in the Canadian West 








BOX 1500 BRANDON, MAN. 

We Supply—— 
SCHOOL DESKS CLOCKS AND STOVES PAPER TOWELS and CUPS 
TEACHERS’ DESKS RAFFIA AND REEDS SWEEPING COMPOUND and 
TEACHERS’ CHAIRS KING AND QUEEN PICTURES OILS 
BLACKBOARDS FIRE EXTINGUISHERS SCHOOL and LIBRARY 
MAPS AND GLOBES FIRST-AID CABINETS BOOKS 
BELLS AND FLAGS KINDERGARTEN GOODS BASKETBALL, FOOTBALL 
CHALK AND ERASERS DRINKING WATER TANKS and BASEBALL SUPPLIES 


Drop a post card for Our New Catalogue No. 34, if you have not received one. 


Please send us your orders, Credit to all School Districts if required 


CHRISTIE SCHOOL SUPPLY, LIMITED 


BOX 1500 BRANDON, MAN. 
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8. Re-admission to membership may be secured as 
provided in Section 2 hereof. 

LOCAL ALLIANCES 

9. The membership of a Local Alliance shall con- 
sist of members of the Alliance 

10. Any six members of the Alliance may, with 
the consent of the Executive Council, become organ- 
ized into a Local Alliance. 

11. The administrative body of a Local Alliance 
shall be the Executive Committee, which shall include 
as ex-officio members the President, Vice-President 
and Secretary-Treasurer of such Local Alliance. 

12. The Executive Committee und the officers of 
any Local Alliance shall be erected by the members 
thereof, annually, not later than the month of Decem- 
ber, or at such time as the Executive Council may 
direct. 

13. Local Alliances shall hold meetings at least 
once every month of the school year, or as often as 
the same shall be convenient and expedient, and it 
shall be the duty of the Officers to provide a place of 
meeting, and a program or subject for discussion at 
such meeting. The number of members which shall 
constitute a quorum shall be determined by the Con- 
stitution of the Local Alliance, but in no ease shall 
such number be less than five members. The Presi- 
dent, on his own initiative or at the request of five 
members, may call a special meeting, and all members 
must be notified of the time and place of such meet- 
ing and the object for which it is called. 

14. A Local Alliance shall not be deemed to be in 
good standing until its Secretary-Treasurer or other 
Officer has forwarded the annual fees for the current 
year, together with a list of officers and members. and 
unless such Local Alliance shall have held meetings 
as provided herein. 

15. Each Local Alliance shall, by its Secretary or 
otherwise, make an Annual Report to the Executive 
Council of the Alliance, at such time or times as the 
said Council may require. 

16. Such report shall contain a list of the names 
of the Officers and a general survey of the work done 
since the last report, if any, and any other information 
required by the Executive Council. 

18. A majority vote of a regularly called meeting 
of a Local Alliance shall control the entire electoral 
vote of the Local Alliance, and the Secretary shall 
prompfly notify the General Secretary-Treasurer of 
the result. 

17. The Constitution and Bylaws, Rules and Regu- 
lations of any Local Alliance shall be subject to re- 
vision or disallowance: by the Executive Council. 

19. A Loeal Alliance shall be entitled to the same 
number of electoral votes as delegates by which it 
would be represented at the Annual General Meeting. 

ANNUAL GENERAL MEETING 

20. The Alliance shall be governed by an Annual 
General Meeting to be arranged by the Executive 
Council during the Annual Convention of the Alberta 
Educational Association, or at such other time as may 
be deemed expedient by the Executive Council. 

21. The meeting shall be composed of the Execu- 
tive Council and duly accredited delegates from Local 
Alliances in good standing. 

22. Delegates to the meeting shall be members of 
Loeal Alliances in good standing: for Alliances with a 
membership of 6 and under 10, one delegate; from 10 
to 25 inclusive, two delegates; and for Alliances with 
a membership exceeding 25, one additional delegate 
for each additional 25 members or fraction thereof. 


23. At the meeting the President of the Alliance 
shall preside. 

24. The meeting shall discuss the reports of the 
Executive Council and legislate on any question aris- 
ing out of these reports; it shall deal with any business 
brought before the meeting by the Executive Council 
or any Local Alliance in good standing; it shall elect 
a President, a Vice-President and five District Repre- 
sentatives. The agenda of the meeting shall be sent 
to all Local Alliances by the General Secretary- 
Treasurer, at least 15 days prior to the meeting. 

ADMINISTRATION 


25. The Executive Council shall be the Executive 
and Administrative body of the Alliance, and shall 
consist of the President, Immediate Past-President, 
Vice-President, General Secretary-Treasurer, and five 
other members. 

26. Five members of the Council shall constitute 
aquorum. — 

27. A vacaney in the Executive Couneil during 
the year shall be filled by the remaining members of 
the Council. 

28. In case of the inability of the President to act 
on account of death. sickness, removal or resignation, 
the Vice-President shall take office as President, and 
in the event of the Vice-President being unable to 
serve on account of such similar conditions, the _Imme- 
diate Past-President shall become President. 

POWERS OF THE EXECUTIVE COUNCIL 

29. The management of the affairs and business 
of the Alliance shall be vested in the members of the 
Executive Council, who may exercise all such powers 
of the Alliance as are not hereby or by Statute ex- 
pressly directed or required to be exercise by the Alli- 
ance in General Meeting; subject. nevertheless, to any 
Regulations of these articles, and to the provisions of 
Chapter 66 of the Ordinances of the Northwest Terri- 
tories, and to such Regulations not being inconsistent 
with the aforesaid Regulations or provisions, as may 
be prescribed by the Alliance in General Meeting; but 
no Regulations made by the Alliance in General Meet- 
ing shall invalidate any prior act of the members of 
the Executive Council which would have been valid if 
such Regulation had not been made. 

REMUNERATION OF COUNCILLORS 

30. The members of the Executive Council shall 
receive by way of remuneration, in respect of each 
financial year of the Alliance, such remuneration as 
the Alliance may, in General Meeting, vote for that 
purpose. In addition to their remuneration, if any, 
the Councillors shall be paid all travelling expenses 
and other expenses incurred while on the business of 
the Alliance. 

ACCOUNTS 

31. The Executive Council shall cause true ac- 
counts to be kept of the sum of money received and 
expended by the Alliance, and all matters in respect 
of which such receipts and expenditures took place, 
and of the assets and liabilities of the Alliance, such 
books of accounts to be kept by the General Secretary- 
Treasurer at such place or places as the Councillors 
may think fit. 

AMENDMENT TO CONSTITUTION 

32. Any Local Alliance desiring to introduce any 
alteration or amendment to the Constitution or Regu- 
lations of the Alliance may submit a draft thereof to 
the General Secretary-Treasurer at least 30 days prior 
to the date of the Annual General Meeting, and the 
General Secretary-Treasurer shall thereupon commun- 
icate the same to each Local Alliance by mail. 
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* anys; ‘conducted special |es 
: to the Pacifte [Bay 


> Princes “Rn- 


“your will, again com- 
at Winnipeg, 
July 6th, and is an 
that appeals 

Gyan to teachers, as 


well as to are E 
men, and business -men_|f 


and. women., 











This. trip between Winnipeg and Van- 
vouver has been scheduled to oveupy. eight 
, time being permitted at points of in- 
terest for sight seeing, recreation, entertain- 
ment, ét¢, Stops will be mado at Edmonton, 
Jasper National: Park, Mount Robson, Prinee 
pee or Bulkley, Terrace and Prince Rapert. 
Sa MIDNIGHT JULY 8 











“SIDE TRIP TO ALASKA 


ood 
ERT EET 


‘BERERVATIONS FOR THE TOUR | SHOULD BE MADE EARLY | 




















“THIS SUMMER TO 


FRANCE, HOLLAND, BELGIL 











Canadian National Railways Representatives 
ate travel experts and are at your service. 
They will be’ pleased to give you full par- 
ticulars of these. attractive holiday. tours: 


J. MADILL, DISTRICT PASSENGER AGENT, EDMONTON 
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We carry & superior and nis : 

sical, Chemical and Biological 4 
Toronto warehouse—the largest s 
Canada. It comprises every requi 
tinuation Schools, High School | 2 


Pressure — 
Measurement 
Boiling Point 
Expansion 
Freezing 


assware Porcelain 











MICROSCOPES, AQUARIA, DISSECTIONS, — 
SKELETONS, 
LIFE HISTORIES, CHARTS OF ALL KINDS 


Send us your orders, or if you prefer to have a quotation 


before purchasing, submit a list of requirements 


HE GEO. M. HENDRY 


215 Victoria Street 


Educational Equipment 

















